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Introduction

{ G W2Cokgdhasam deep commitment to safeguarding in line with our Catholic and Lasallian values.
These form the basis of ttethos of the whole school and in everything that we do.

This policy aims to provide all members of staff (paid and unpaid), children and young people, and their
families with a clear and secure framework for ensuring that all childréniin W2 & Sdelit€@a / 2t £ S
protected from harm, both while at school and when off theD K 2pReinisea.

hdzNJ 80K22t o0StAS@®Sa GKFG &l FS3dzr NRAY3I YR LINRPY2GAY
Every member of staff who comes into contact with children dradrtfamilies has a role to play in

safeguarding children. In order to fulfil this responsibility, every member of staff is instructed to take a

G/ KQebtled I LILINR | OKZ O2y aA RS NJoestntetests of tiiefchildi A YSa G KI G A 2

Our school wilensure that all children are safeguarded by actively encouraging members of staff to work
together proactively with children and families who may need hala for this to happen as soon as
possibleso that children are protected fromny furtheremotional and physical harm.

This policy has been writtemith reference tothe following local and statutory guidance:

Keeping Childrena®e in Education (September 2021

Working Together to Safeguard Childrdnly2018)

London Child Protection Procedur@garch 2016)

Croydon Early Help Pathways: Operational Guidance (June 2014)

Information Sharing (July 201L8

Statutory guidance on children who run away or go missing from home or care (January 2014)

= =4 =4 -4 4 -4 A

Criminal Exploitation of children and vulnerable adultsu@y Lines guidance (Septemi18)

Aims
To ensure our school safeguards and promotes the welfare of all children, we are committed to achieving
the following aims:

1. To ensure that all staff are aware of their statutory responsibilities with respesdfieguarding,

FYR FLILINBLNRFGS FOGA2Y A& GF1Sy Ay | dAyYSte Yl
2. Toprovide all staff with the training to recognise and report safeguarding issues. Tresatile

them to identify children who may benefit from early help, to work with children and their

families to bring about positive change, amolw to take appropriate action to $aguard children

when necessary.
3. To ensure all our policies, procedures amedgpices are designed with regard to this Early Help

andChild ProtectiorPolicy ensuring compliance and consistency across the school enviropnment
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4. To seek opportunities to work together with those voluntary and statutory services who share
our commitmentto providing earlyhelp for children and families

5. To ensure that all children are made aware of the risks they may face both inside and outside of
school, and what they can to do to keep themselves and others safe.

6. To provide parent/carers with accessitdormation that helps them be aware of the risks their
children may face both inside and outside of school, and what they can do to help them keep
their children safe.

Key Contacts

Position Name Contact Details (email/phone)

Deputy George Mantillas gmantillas@sjc.ac

Headteacher &

DSL T:02087611426

Deputy Designated| Maria Gayle mgayle@sjc.ac

Safeguarding Lead T:02087611426

Safeguarding Team Catherine Kan€leresa Pazgs | T:02087611426

(trained to Level B | Matthew Farah, Sara

Cumming, Charlie Goodair,
Fiona Watts.

Designated Stephen Horsman info@horsmaneducationconsultants.com

Governor for

Safeguarding

Chair of Governors | Stephen Horsman info@horsmaneducationconsultants.com

Local Authority Steve Hall steve.hall@croydon.gov.uk

Designated Officer | Adam FearofStanley lado@croydon.gov.uk

(LADO) (Assistant LADO) T: 0208 255 2889(DD)
M: 07825 830328

School Attendance | Catherine Kingston ckingston@sic.ac

Officer attendance@sjc.ac
T:0208 761 1426

Student Counsellor| Ingrid Pierre ipierre@sjc.ac
studentcounsellor@sjc.ac
T:0208 761 1426

Early Help Best Sta| Consultation Line Tel: 0208 726 6464

Family Solution E:childreferrals@croydon.gov.uk

Service
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Croydon Single Consultation Line T: 0208 726 6464

Point of Contact Urgent Child Protection T: 0208 255 2888
(SPOCQC) matters T0208 726 6400

24 hours E:childreferrals@croydon.gov.uk
Multi-Agency Bronwyn Rich MASH.Education@croydon.gov.uk
Safeguarding Hub T: 0208 604 7456 ext.47456
(MASH) Education
Officer
Head of Quality Gavin Swann Gavin.swan@croydon.gov.uk
Assurance and Tel: 0208 726 6000

Safeguarding
{ SNBAOS:

Social Care
School Nurse Miranda Nimoh E:m.nimoh@nhs.net
E:CHTR.NorthSchoolNursing@nhs.net
T:0208 274 6425
M: 07557 176777
Croydon Safer Safer Schools Police Officer | aimee.hooker&met.pnn.police.uk
Schools Team PC Aimee Hooker
Croydon Police Station
71 Park Lane Croydon
Croydon CR9 1BP
Tel:0208 649 0158 / 0208 643183
Croydon https://croydonlcsb.org.uk/abouus/
Safeguarding
Children

Partnership

Accessing Early He| https://www.croydon.gov.uk/healthsocial/families/childproctsafe/childprotec
guidance online

Croydon SPOC childreferrals@croydon.gov.uk
Safeguarding
Referrals

Emotional www.croydon.gov.uk/ewmh
Wellbeing and
Mental Health
support and
referrals

Croydon SPOC 0208 255 2888 (Urgent need for a safeguarding response)
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0208 726 6464 (Consultation Line)
0208 726 6400 (Out of Hours Duty Team)
childreferrals@croydon.gov.uk

Lambeth MASH

0207 926 3344 (First Response)
0207 926 5555 (Out of hours and Switchboard)
helpandprotection@Ilambeth.gouk

dutymanager@Ilambeth.gov.uk

Lewisham MASH

0208 314 6660
0208 314 6000 (Out of hours)
mashagency@lewisham.gov.uk

Bromley MASH

0208 461 7373/ 737R7026
0300 303 8671 (Out of hours)
mash@bromley.gov.uk

Southwark MASH

0207 525 1921
0207 525 5000 (Out of hours)
RAD@southwark.gov.uk

Merton MASH

0208 54542260208 545 4277
0208 770 5000 (Out of hours)
mash@merton.gov.uk

Wandsworth MASH

020 8871 7899
020 8871 6000 (out of hours)
mash@wandsworth.gov.uk
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Roles andResponsibilities

All members of staff within our school have a role to play in safeguarding and promoting the welfare of

children. Specific members of staff also have additional roles and responsibilities too. This section

2dzif Ay Sa expizitaEtichsdKoRrstaiQ a

Safeguarding and promoting the welfare of children is:

w LINPGSOGAY3A OKAfRNBY FNRBY YIfUNBIGYSyl
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All Members of Stdf

1
T
1

have a responsibility to provide a safe envir@mhin which children can learn

should be prepared to identify ddrenwho may benefit from early help

K2 0S02YS O2yOSNYySR Fo2dzi I OKAftRQa @am@8TlINBE a
and outlined in Staff trainingStaff may be required to support social workers and other agencies

following any referral

mdzai | RKSNB G2
aK2dz R al ¥FS3dz NR
of their professional duties

KS ¢SIFOKSNaBRQ {{dl yﬁHeNd%éachannMHZ G0
OKAf RNByQa ¢StftoSAy3a YR YI Ay,
should be aware of systems withimeir school or college which support safeguarding and these
should be explained to them as part of staff induction. This should include:
o this Early Hip and Child Protection policy
o the staff code of conduct;
o0 the role of he designated safeguarding lead
gAff NBFR FYR dzyRSNAGIYR LINIG m FyR !'YyySE | 27
safeguarding guidance, Keeping Children Safe in Education, and review this guidance at least
annually. Staff wilbe given copies of the above policigart one ofKeging Children Safe in
Educatioraspart of their induction process. Thepelices caralsobe accessed easily via the
staff intranet.
should receive appropriate safeguarding and child protection training which is regularly updated.
In addition, all staff members should receive early help and child protection updates (for
example, via email,-bulletins and staff meetings), as required, but at least annually, to provide
them with relevant skills and knowledge safeguard children effectively
shauld be aware of the early help process, and understand their role in it. This includes

identifying emerging problems, liaising with the designated safeguarding lead, sharing



information with other professionals to support early identification and assessan@h in some

cases, acting as the lead professional in undertaking an early help assessment;

should know what to do if a child tells them he/she is being abused or neglected; Staff should

know how to manage the requirement to maintain an appropriate l@feonfidentiality whilst

at the same time liaising with relevant professionals such as the designated safeguarding lead

YR OKAfRNBYyQad a20ALft OFNBo® {dGFFF akKz2dzZ R yS@HSN]
an allegationas this may ultimily not be in the best intarsts of the child

should be aware of the signs of abuse and neglect so that they are able to identify cases of

children who may be in need of help or protection. Types of abuse and neglect, and examples of
safeguarding issues@adescribed opages 1% 14

FNB FRGAASR G2 YFAYOGlLAYy Fy FGGAGdzRS 2F WAG O2dz
When concerned about the welfare of a child, staff members should always actleshe

interests of the child

should always speahk the Designatedsafeguarding.eador Deputy DSIf they are unsure abdu

identifying abuse and neglect

should share details of any actions they have taken with the Designated Safeguarding Lead or

Deputy DSL as soon as possible, if they have any concerns about a child.

should maintain records about any concerns they have about a child. More information on

record keeping is provided qrages 2&09.

The Designated Safeguarding Lead (PSL

T

The DSL is a member of the senior leadership team. Our B8brige MantillasDeputy Head

The DSL takes lead responsibilitydarly help,child piotection and widesafeguarding within

the school

is supported by thdDeputyDesignated Safeguarding Lead

liaiseswith Croydon Council and wahvith other agencies in line wittWorking Together to

Sdeguard Children

(and or the deputy) should always be available (dusicigool or college hours) for staff in the

school to décuss any safeguarding concerns

undergastraining to provide them with the knowledge and skills required to carry out the role.

The training sbuld be updated every two years

will be gventhe opportud & G2 | GGSYR (GKS 5SaA3aylFaGdSR { I FS3dz
read new and updated research and brigfgon safeguarding developments

has an understanding of Croydon/London Safeguarding Children Board procedures;

keeps written records of atloncerns when noted and reported by staff or when disclosed by a

child, ensuring that such records are stored securely and reported onward in accordance with

this policy guidance, but kept separatel FNRY (G KS OKAf RQa 3IASYSNIf TFAL
y20ATASa Oeéakeif Rdkilsl yith & chidziOtkctioh plan is absent for momntiwo

days without explanation



9 ensures that when a child with a child protection plan leaves the school, their information is
LI 3aSR (G2 GKSANI ySg aO0OKz2dmel yR GKS OKAfRQa a20
i attends and/or contributes to child protection conferences in accordandie tal procedure
and guidance
ensures that all staff sign to indicate that they hagad and understood this policy
ensures that the child protection policy is updataehudly
keeps a record of staff attendance at earlyghahd child protection training

= =4 =4 =

makes this policy available to parents

The Deputy Designhated Safeguarding Lead

Our Deputy Designated Safeguarding Lead is Maria Gayle.
is appropriately trained

1
1
1 suppats the Designated Safeguarding Lead
1

in the absence of the &signatedSafeguarding Leadarries out those functions necessary to
ensure the ongoing safety and protection of children.

1 in the event of the longerm absence of the designated person, theputy will assume all of the

functions above.

The Headteache

1 is responsible for the implementation of this policy

9 ensures that the early help and child protection policy and procedures are inepleth and
followed by all staff

1 allocates sufficient timerad resources to enable the DSL and deputy to carry out their roles
effectively, including the assessment of pupils and attendance at strategy discussions and other
necessary meetings;

1 ensures that all staff feel able to raise concerns about poor or unmafgice and that such
O2yOSNya IINB KIFIYyRtSR aSyardargsSte FyR Ay | 002NR!
(See Palicy)

f Syadz2NBa GKIG OKAfRQa alfFSte IyR ¢6StEFINB Aad IR

¢

The Governing Body (through the Designated @ovor for Early Help and Child Protection)
ensures that the school hg
9 a Designated Safeguarding Lead for early help and child protection who is a member of the senior
leadership team and who has undertaken the approved Croydon Safeguarding Childreim@oard
training far Designated Safeguarding Leads
91 early help and child protection policy and procedures that are consistent with CSCB
requirements, reviewed annually and madeailable to parents on request
9 procedures for dealing with allegations of abusade against members of staff including

allegatiors made against the head teacher
9



safer recruitment procedures that include the requirement for appropriate chechsédrwith

national guidance

a training strategy that ensures all staff, including Headteacherreceive early help and child
protection training, with refresher training at regular intervals. The DSL should receive refresher
training at twoyearly inervals

arrangements to ensure that all temporary staff and volunteers are made awdrekof & OK2 2 f Qa
arrangements for early help arathild protection

a member of the governing body (normally the chair) to be responsible for liaising with the local
authority and other agencies in the event of an allegation being made againkiethdteacher
completed the Annual Section 11 Audit of School Safeguarding Practice provided by the CSCB
Education Sulsroup. This audit will beeviewed by the Safeguarding Gover@od signed off

by the governing body before submission to the CS&B. weaknesses @reas of concern will

be rectified without delay

The Designated Safeguarding Governor meets with the DSL and others each term, attends
Safeguarding training regularly and reports to the Full Governing Body.
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Types of Abuse andéglect

All members oftaff should be aware that abuse, neglect and safeguarding issues are rarely standalone

events that can be covered by one definition or label. In most cases multiple issues will overlap with one
another. Individual indicators will rarely, in isolation,gwide conclusive evidence of abuse. They should

be viewed as part of a jigsaw, and each small piece of information will help thedpaty DSlto decide

how to proceed. It is very important that members of staff report conceriisk S& R2 y 2 ySSR W
LINE2FQ GKIG GKS OKAfR Aa Fd NRal®

Abuse

A form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm or by failing
to act to prevent harm. Children may be abused in a family or in an institutional or community setting by
those known to them or, more rarely, by others (e.g. via the internet). They may be abused by an adult or
adults or another child or children.

Physical Abuse

A form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scalding,rdrowni
suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a
parent or carer fabricates the symptoms of, or deliberately induces, illness in a child.

.dzYLJA YR ONMzA aSa R2y Qi y S al abasedyall ehddreivtiavedccitlent KA f R 7
trips and falls.

¢tKSNBQa AayQi 2yS aiady 2N aayLlizy G2 2271 2dzi F2NJ
But if a child often has injuries, there seems to be a pattern, or the explanat®riidg QG Y I 6§ OK (G KS .
then this should be investigated.

Bruises Burns or Scalds Bite Marks

9 commonly on the head but § can be from hot liquids, hot 9§ usually oval or circular in
also on the ear or neck or objects, flames, chemicals ¢  shape
soft areas the abdomen, electricity
back and buttocks

7 defensive wounds commonh § on the hands, back, 9 visible wounds, indentatins
on the forearm, upper arm, shoulders or buttocks; scald  or bruising from individual

back of the leg, hands or fee  may be on lower limbs, both  teeth.
arms and/or both legs
9 clusters of bruises on the i aclear edge to the burn or
upper arm, outside of the scald
thigh or on the body
9 bruises with dots of blood i sometimes in the shape or
under the skin an implement for example, &
circularcigarette burn
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9 a bruised scalp and swollen 9§ multiple burns or scalds.
eyes from hair being pulled
violently

1 bruises in the shape of a
hand or object.

Fractures or Broken Bones Other Injuries & Health
Problems
9 fractures to the ribs orthe  { scarring
legbones in babies
1 multiple fractures or breaks 9 effects of poisoning such as
at different stages of healing  vomiting, drowsiness or
seizures
9 respiratory problems from
drowning, suffocation or
poisoning

Emotional Abuse

The persistent emotionahaltreatment of a child such as to cause severe and adverse effects on the

OKAf RQa SY20GA2ylf RS@GSt2LIVSydd LG YIe& Ay@d2fdS 02y«
inadequate, or valued only insofar as they meet the needs of another petsoaylinclude not giving

GKS OKAfR 2LIRNIdzyAdArASa (2 SELINBaAaa (KSAN OASsas R
say or how they communicate. It may feature age or developmentally inappropriate expectations being
imposed on children. Thesél @ Ay Of dzZRS Ay i SN} OlGA2ya GKIG FNB o6Seé?2
as well as overprotection and limitation of exploration and learning, or preventing the child participating

in normal social interaction. It may involve seeing or hearing theedltment of another. It may involve

serious bullying (including cyberbullying), causing children frequently to feel frightened or in danger, or

the exploitation or corruption of children. Some level of emotional abuse is involved in all types of

maltreatment of a child, although it may occur alone.

NY

CKSNBE 2F0Sy IINByQl lFye 200A2dza LIKeaAOlf aevLiizvya
in a child's actions or emotions.

Changes in emotions are a normal part of growing up, so it can be rédfittultito tell if a child is being
emotionally abused.

Young children who are being emotionally abused or neglected may:
1 beoverlyk FTFSOGA2Y I GS G261 NRa aidNFyy3ISNB 2N LIS2L)X S 0
9 lack confidence or become wary or anxious
1 notappear to have a close relationship with their parent, e.g. when being taken to or collected
from nursery etc.
1 be aggressive or nasty towards other children and animals.

Older children may:
f dzaS fFy3dzr AST OG Ay | gl & 248ctthém o knbwof@ tmir ( KA y 3
age
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9 struggle to control strong emotions or have extreme outbursts
1 seem isolated from their parents
91 lack social skills or have few, if any, friends.

Sexual Abuse

Involves forcing or enticing a child or young person to fade in sexual activities, not necessarily

involving a high level of violence, whether or not the child is aware of what is happening. The activities
may involve physical contact, including assault by penetration (for example rape or oral sexj or non
penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. They may also
include noncontact activities, such as involving children in looking at, or in the production of, sexual
images, watching sexual activities, encouragin@gledm to behave in sexually inappropriate ways, or
grooming a child in preparation for abuse (including via the internet). Sexual abuse is not solely
perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children.

Children wio are sexually abused may:

Stay away from certain people Show sexual behaviour that's Have physical symptoms
inappropriate for their age
1 they might avoid being alone ¢ a child might become sexuall { anal or vaginal soreness
with people, such as family active at ayoung age
members or friends
1 they could seem frightened o § they might be promiscuous { an unusual discharge
a person or reluctant to
socialise with them.

1 they could use sexual 1 sexually transmitted infectior
language or know informatior (ST
that you wouldn't expect
them to.

 pregnancy.

Neglect
¢KS LISNBRAAGSY(d FLAEfdNBE (2 YSSG I OKAfRQA o0l aAiAol0 LIKE
ASNR2dza AYLI ANXYSYy(d 2F GKS OKAfRQa KSFfUOGK 2N RSOST ¢

of maternal substancabuse. Once a child is born, neglect may involve a parent or carer failing to:

provide adequate food, clothing and shelter (including exclusion from home or abandonment); protect a

child from physical and emotional harm or danger; ensure adequate sumaryiscluding the use of

inadequate caregivers); or ensure access to appropriate medical care or treatment. It may also include
yS3ftSOU 2F3 2N dzyNBalLRyaAragSySaa G2z | OKAftRQA ol an

Neglect can be really difficult to identify, making it thdor professionals to take early action to protect a
child. Having one of the signs or symptoms below doesn't necessarily mean that a child is being

A =2 4 A x
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Children who are neglected may have:

Poor Appearance and Hygiene Issues Housing and Family Issues
1 be smelly or dirty 1 living in an unsuitable home environment for
example dog mess being left or not having ar
heating
1 have unwashed clothes 1 left alore for a long time
1 have inadequate clothing, e.g. not having a  { taking on the role of carer for other family
winter coat members.

9 seem hungry or turn up to school without
having breakfast or any lunch money

1 have frequent and untreated nappy rash in
infants.

Health and Development Problems
1 untreated injuries, medical and dental issues 1 skin sores, rashes, flea bites, scabies or

ringworm
1 repeated accidental injuries caused by lack ol { thin or swollen tummy
supervision
1 recurring illnesses dnfections 9 anaemia
1 not been given appropriate medicines 1 tiredness
9 missed medical appointments such as 1 faltering weight or growth and not reaching
vaccinations developmental milestones (known as failure t
thrive)
9 poor muscle tone or prominent joints I poor language, communication or social skills

Bullying(Including Online Bullying)

While bullying between children is not a separate category of abuse and neglect, it is a very serious issue
that can cause considerable anxiety and distress. At its saygius level, bullying is thought to result in

up to 12 child suicides each year. All incidences of bullying should be reported and will be managed
through ourbehaviour andanti-bullying procedures. All pupils and parents receive a copy of the anti
bullying procedures on joining the school and the subject of bullying is addressed at regular intervals in
the personal, social and health education (PSHE) curriculum. If the bullying is particularly serious, or the
anti-bullying procedures are deemed to be ffeetive, the head teacher and the DSP will consider
implementing child protection procedures.

A child may be experiencing abuse online if they:
1 spend lots, much more or much less time online, texting, gaming or using social media
9 are withdrawn, upset or atraged after using the internet or texting
T NB aSONBGAGS |02dzi 6K2 GKSEQNB GFrt1Ay3 G2 | yR
phone
1 have lots of new phone numbers, texts email addresses on their mobile phone, laptop or
tablet.
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Specific SafeguardinGoncerns

Children are also impacted by specific safeguarding issues, which are events which encompass all of the
above types of abuse. These issues are further compounded by children exhibiting behaviours such as
drug taking, alcohaibuse, absence from school, and sexting. Peer on Peer abuse is also an indicator that
children may be exposed to bullying (including online bullying), gender based violence/sexual abuse and
sexting. Members of staff will challenge peer on peer abusemjunction with the DSL, Local Authority,
Police and Parent/Carers.

Children Missing from Education

A Child Missing from Educati¢@8ME)s defined by the Department for Education (DfE) as "a child of
compulsory school age who is not on a school roll,b@ing educated otherwise (e.g. privately or in
alternative provision) and who has been out of any educational provision for a substantial period of time
(usually four weeks or more)."

A child going missing from education is a potential indicator of abuseglect. Members of staff will

F2tft 29 (GKS &OK2 2ehr helplani SafeguRrding OdlieyyL B2 f/ANPRE R2y Qa / KAf RN
from Education policyparticularly when children are absent without reason on repeat occasions, to help

identify the risk of abuse and neglect, including sexual exploitation, and to help prevent the risks of their

going missing in future. It is also essential that all staff are alert to signs to look out for and the individual
triggers to be aware of when consideritige risks of potential safeguarding concerns such as travelling to

conflict zones, Female Genital Mutilation and forced marri&@jeldren who ee looked after by the local

authority, are particularly vulnerable in relation to going missing from foglazements or residential

care;and therefore missing from education.

/I NPe2R2y Q& / KAt RNBY aAaaiyd FTNRY 9RdzOIGA2y LRtAOE L
school is informed that a family is going abroad (pagd-8y.schools in Croydoreferrals for CME are

accepted after 10 working days of reasonable checks being carried out by the school and the Designated
Safeguarding LeadAll schools are legally required to provide this information, as well as the details of

any child joining or leving the school during the year.

0 I NPe@R2yQa LRtAOCE 2y [/ KAfRNBY aArdaiyd FTNR
https://www.croydon.gov.uk/education/schooisew/attendance/childmissingeducation
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Child Sexual Exploitatio(CSE)

Child Sexualdploitation is a form of sexual abuse whendividuals or groups take advantage of the

power imbalancdi 2 & O2 SNOSX YI yA LMz | S 2 dekull ScdByEEESan OKA f RNB
affect any child (male or female) under the age of 18 years, including 16 and 17 year olds who can legally
consent to have sex. Children can be exploited by other children, who themselves may be experiencing

Exploitation. In thisnstance, it is important that the child perpetrator is also recognised as a victim.

CSE may involve physical contact, including assault by penetration (e.g. rape or oral sex) or non
penetrative acts such as masturbation, kissing, rubbing or touchingdeuttothing. In addition, CSE may
also include nortontact activities such as involving children in the production of sexual images, children
being forced to look at sexual images or watch sexual activity, grooming arcpilgparation for abuse

(including via the internet); or encouraging children to behave in ways that are sexually inappropriate.

Children are sexually exploited for moneyr, to increase theower or statusof the perpetrator. CSEan

involve violenthumiliating and degrading sexual asksuln some cases, childreme persuaded or

forced into exchanging sexual activity for money, drugs, gifts, affection or sG8E can happen

overtime or be a one off occurrence, and can also take place with@utttO K A f RQa AYYSRAI GS |

6So3a D Fd | NBadzZ G 2F 20KSNAR aAKFNAYy3I GARS2Qa 2NJ A\

Consent cannot be given, even where a child may believe they are voluntarily engaging in sexual activity
with the person who is exploiting tihe A significant number of children who are victims of sexual
exploitation go missing from hom&pm the care of the local authority (foster care or residential care),

and fromeducation at some poinfThere are a number of factors which can makédren more

vulnerable to exploitation, including; sexual identity, cognitive ability, learning difficulties,

communication ability, physical strength, status, and access to economic or other resources.

Some of the following signs may be indicator€&E

Children who appear with unexplained gifts or new possessions;

Children who associate with other young people involved in exploitation;

Children who have older boyfriends or girlfriends;

Children who suffer from sexually transmitted infections ocdrae pregnant;

Children who display sexual behaviours beyond their expected sexual development
Children who suffer from changes in emotional wading;

=A =4 =4 4 -4 4 4

Children who misuse drugs and alcohol;
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1 Children who go missing for periods of time or regularly chiorae late
9 Children who regularly miss school or education or do not take part in education

Referrals in relation to concerns o8E can be discussed via the SBEOGultation Line, but must be
made via the online MASH Referral Form as per any normal saftégg referral.

0 /I NPeéR2yQa /{9 LINRG202tf OFly 0SS F2dzy R DAl
http://croydonlcsb.org.uk/professionals/missiathild-sexualexploitation/

Child Criminal Exploitatiomnd County Lines

Child @minal Exploitation (CCE) occurs where an individuals or groups intimidate, control, manipulate or
mislead a child or young person under the age of 18, to become involved in criminal aStwity

specific forms of CCE can include children being forced or manipulatedantporting drugs or money
through county lines, working in cannabis factories, shoplifting or pickpocketing. They can also be forced
or manipulated into committing vehicle crime or threatening/committing serious violence to others.
Children can become tpped in CCE as a result of perpetrators threatening the victims and their families
with violence, or entrapping them into debt.

The experience of girls who are criminally exploited can be very different to that of boys. The indicators
may not be the samehowever professionals should be aware that girls are at risk of criminal exploitation
too. It is also important to note that both boys and girls being criminally exploited may be at higher

risk of sexual exploitation.

As children involved in CCE oftmmmmit crimes themselves, adults and professions can fail to
acknowledge their vulnerability as victims, (particularly older children). As a result, they are not treated
as victims despite the harm they have experienced. It is imperative to remembethisa thildren may
still have been criminally exploited, even if the activity appears to be something they have agreed or

consented to.

County Lines

CCHs not limited to, butO 'y 2F Sy (I { S { K$he BrRGoerndent defide? dayniye t Ay S
lines as activity involvinigdividuals gangs and organised criminal networks who export illegal drugs into

various importing areas within the UK; using dedicated mobile phone [iinesperpetratoroften use
coercion,intimidation, violence (including sexual violencapd weapondo exploit children and

vulnerable adultsto move and store illegal drugs and mon&gaunty lines gangs may also manufacture
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drug debts which need to be repaid or threaten to kidnap towaridims (and their families) if they
attempt to leave the county lines network.

CCE can include children/young people being forced to work in cannabis factories, forced to shoplift or
pickpocket, or to threaten other young people.addition to this thechild or vulnerable adult is offered,
promisedor given something they are in want or need of (e.g. money, illegal drugs, clothing, electronic
devices) and intangible rewards (e.g. protection, acceptance, or supposed friend$temhild/young
person mayhave been criminally exploited although it may appear that the activity appears consensual.
CCE does not always involve physical contact, it can also occur through the use of technology.

Children can be targeted and recruited into county lines in a nurobcations including schools
OYFAYauNBlIY YR &LISOAIFIf 0T FdzZNIKSN) F YR KAIKSNI SRdzO!

homes and care homes. Children are also being targeted and recruited online using social media.

Vulnerable children ad adults commonly targeted by gangs:
9 lacking a safe and stable home environment
social isolation or social difficulties
children Looked Afteby the local authority (placed in foster care or residential care)

1

1

1 physical/learning disabilities

1 mental health ® substance misuse issue
1

being excluded from mainstream education, in particular attending a Pupil Referral Unit

Potential indicators CCE and county lines involvement:
9 persistently going missing from school or home

being found outof-area

unexplainedacquisition of money, clothes, or mobile phones

leaving home or care without explanation

excessive receipt of texts, phone calls and or having multiple handsets
relationships with controlling and or older individuals or groups
suspicion of physical assalilinexplained injuries

carrying weapons

significant decline in school results / performance

=A =4 =4 =4 4 4 4 -4

seltharm or significant changes in emotional wiading.

Referrals in relation to concerns of G&aa be discussed via the SPCdhisultation Line. Referrals via

MASH and report to the Police.
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OCHILDREN AND YOUNG PEOPLE TRAFFICKED FOR THE PURPOSE OF CRIMINAL EXPLOITATION IN
RELATION TO COUNTY LINES //A TOOLKIT FOR PROFESSIONALS
https://www.csepoliceandprevention.org.uk/sites/default/files/Exploitation%20ToolKkit. pdf

Criminal exploitation and County Lines: A toolkit for workindp whildren and young people
https://www.childrenssociety.org.uk/sites/default/files/publications/toolkit _criminal _exploitation_an
d_county_lines.pdf

Serious violence

There are several indicators which may signal that children are at risk from, or are involved with serious
violent crime. In cases such as these children may havedmaoached by, or are involveudith
individuals associated with criminal networks or gafidsgy may also be at risk of criminal exploitation/
Theseindicatorsmay include:
I increased absence from school
a change in friendships or relationshipgwalder individuals or groups
sigrificant decline in performance

1
1
1 signs of setharm or a gnificant change in wellbeing
9 signs ofassault or unexplained injuries

1

Unexplained gifts or new possessions

A number of risk factorexist whichincrease the likelihood children becoming involvederious

violence:
1 Being male
1 frequently absenfrom school
1 permanently excluded from school
1 Experience of child maltreatment
1 Involvementin offending (e.gtheft or robbery)

Referrals in relation to concerns of serious violence can be discuissthd SPOC Consultation Line,

referrals visSPOMYIASH and report to the Police.

0Adviceforschoolsarﬂ2t fS3Sa Aa LINBPOPARSR Ay (GKS 12YS h¥TFAO
Involvement:

https://assets.publishing.service.gov.uk/government/uploads/stem/uploads/attachment_data/file/
418131/Preventing_youth_violence_and_gang_involvement v3 March2015.pdf

19


https://www.csepoliceandprevention.org.uk/sites/default/files/Exploitation%20Toolkit.pdf
https://www.childrenssociety.org.uk/sites/default/files/publications/toolkit_criminal_exploitation_and_county_lines.pdf
https://www.childrenssociety.org.uk/sites/default/files/publications/toolkit_criminal_exploitation_and_county_lines.pdf

Children missing from home or care

There are documented links between children going missing and the risk of child sexual exploitation, child
criminalexploitation, and substance misuse. Children Looked After are noted to be particularly
vulnerable. Research Evidence suggests that the distance from home, family and friends is a major factor
in Children Looked After going missing frtoater acre or resientialcare. Missing children are

prioritised by the police, who will categorise them as medium or high risk.

1 Medium risk relates to the risk posed being likely to place the child in danger, or the child is
deemed tobe athreat to themselves or others.

9 High riskrelates to the risk posed being immediate astdld being in danger as a result of their
own vulnerability. The child is also considered to be at high risk if they lhaem a victim of

serious crime, othere is reason to believe that the publis in danger.

When a child has been found after a missing episode, the police will carry out a safe and well check. In
the process of doing so, they can assess whether the child has suffered harm, to decipher whom the child
has been associating withhilst missing, and to give the child the opportunity to disclose whether they

have been involved in criminal activity; or whether they have had crimes committed against them. An
Independent Return Interview should be offered to the child within 72 hofitheair return. This will give

the child the opportunity to discughe reasm why they ran away. The interview process will also assist

the professionals in formulating plans to minimise the risk of further missing episodes; to protect the
childfrom anyrisks they have been exposed to whiltsissing and decipher any potential risks within the

home.

Referrals for children missing from home or care stidad made Vi&POMYIASHand reported

immediately to the Police.

o Safe@Last, working with and on behalf of children and young people at risk through running away
http://www.safeatlast.org.uk/

¢CKS / KAt RNByQa {20A80¢8
http://mwww.childrenssociety.org.uk/sites/default/files/tcs/pro _quide to runa ways -
online versionfinal 0.pdf

Association of Chief Police Officers (ACPO) guidance on the Manageneamtifpand Investigation of
Missing Persons
http://www.acpo.police.uk/documents/crime/2011/201103CRIIMP02. pdf
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Children with special educational needs and disabilities (BEN
Students with special educational heeds and disabilities (SEND) can be particularly vulnerable to

safeguarding challenges. Children and young people with speech, language and communication needs
face additional barriers relating to sharing their worrgesd concerns. There are a range of speech,

language and communication needs which may make it difficult to articulate their experienc

It is also likely that SEND students are unable to understand important information during key
safeguarding lessonghen SEND students have communication needs, it can be difficult to teach SEND
students about what abuse is, and how to keep themselves safe. SEND students may have an impaired
capacity to understand the severity of abuse and neglect; they may also thygnjpent and social and
emotional literacy to deal with situations, such as understanding consent. Without this knowledge,

SEND students may not recognise that they are being abused or be able to describe what is happening to

them.

The Schoalvill ensue that SEND students, will be supported by staff, to ensure that their voice is heard
and appropriate action is taken when disclosures are made; e.g. making relevant referrals to external
agencies namelRolice, Social Care and CAMIRSferrals for studnts with SEND subject to abuse or

neglect will be made viaPOYIASH and reported to the Police as appropriate.

Female Genital Mutilation (FGM) andsmf SR a1 2y 2dzNJ . DaSR¢ 1 6dzaS 61
SoOl f f SROWRSBRBDAzZMIA 2t SYyOS 61 .0 SyO2YLIl aasSa ONRYSa
defend the honour of the family and/or the community, including Female Genital Mutilation (FGM),

forced marriage, and practices such as breast ironingodlid of so called HBV are abuse (regardless of

the motivation) and should be handled and escalated as such. If in any doubts staff should speak to the
Designated Safeguarding Lead.

There are a range of potential indicators that a child may be at risB¥f Buidance on the warning

signs that FGM or forced marriage may be about to take place, or may have already taken place, can be
found on pages 341 of the Multi agency statutory guidance on FGM (page85fbcus on the role of

schools and colleges) apdges 1314 of the Multtagency guidelines: Handling case of forced marriage.

FGM comprises all procedures involving partial or total removal of the external female genitalia or other
injury to the female genital organs. It is illegal in the UK and a &rohild abuse with longpsting

harmful consequencesSection 5B of the Female Genital Mutilation Act 2003 (as inserted by section 74

of the Serious Crime Act 2015) places a statutory duty upon teachers along with regulated health and
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social care profegonals in England and Wales, to report to the police where they discover (either

through disclosure by the victim or visual evidence) that FGM appears to have been carried out on a girl

under 18. Those failing to report such cases will face disciplaaaugtions. It will be rare for teachers to

see visual evidence, and they should not be examining pupils, but the same definition of what is meant

08 ai2 RAaAO2OSNI GKFG |y FOG 2F CDa | LIJSIEFNB (G2 KI @&¢
whom this mardatory reporting duty applies. Teachers who discover that FGM appears to have been

carried out on a student under 18; should discuss the case with tha®S&ion as possibieless they

have been specifically told not to disclose.

The duty does naapply in relation to at risk or suspected cases (i.e. where the teacher does not discover
that an act of FGM appears to have been carried out, either through disclosure by the victim or visual
evidence) or in cases where the woman is 18 or over. In tbases, teachers should follow local

safeguarding procedures

A girl or woman who's had FGM may:
1 have difficulty walking, sitting or standing
1 spend longer than normal in the bathroom or toilet
1 have unusual behaviour after an absence from school or college
9 be patrticularly reluctant to undergo normal medical examinations
9 ask for help, but may not be explicit about the problem due to embarrassment or fear.

Referrals in@lation to concerns of HBV and F@&&h be discussed via the SPCdhisultation Line.

Referals will be made viaP®DIMASH. A report will also be made directly to the Police.

o Multi agency statutory guidance on FGM:
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/512906/Multi
gency Statutory Guigee on FGM - FINAL.pdf

Multi-agency guidelines: Handling case of forced marriage:
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/322307/HMG
ULTI_AGENCY PRACTICE _GUIDELINES v1 180614 FINAL.pdf

The following is a useful summary of the FGM mandatory reporting duty:
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/496415/6 16.
HO SP_FGM_ mandatory reporting Fact sheet Web.pdf
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Forced Marriage

Forcing a person into a marriage is a crime in England and Wales. A forced marriage is one entered into
without the full and free consent of one or both parties and where violence, threats or any other form of
coercion is used to cause a persoretger into a marriage. Threats can be physical or emotional and
psychological. A lack of full and free consent can be where a person does not consent or where they
cannot consent (if they have learning disabilities, for example). Nevertheless, some cammuse

religion and culture as a way to coerce a person into marriige.€hoolcan play an important role in
safeguardig children from forced marriage.

The Designated Safeguarding Lead will be the first point of contact where there has theelosure.

o Multi-agency practice guidelines: Handling cases of Forced Marriage:
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/322307/HMG
ULTI_AGENCY PRACTICE_GUIDELINES v1 180614 FINAL.pdf

Members of Staff can contact the Forced Marriage Unit if they need advice or information:
Telephone: 0207 008 0151 or Eméaitu@fco.gov.uk

Preventing Radicalisation
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safeguarding duties, and is similar in nature to protecting children from other forms of harm and abuse.

During the process ahdicalisationit is possible to intervene to prevent vulrele people being
radicalised.Radicalisation refers to the process by which a person comes to support terrorism and forms

of extremism.

wEXxtremism is the vocal or active opposition to our fundamental valueduiting democracy, the rule

of law, individual liberty and the mutual respect and tolerance of different faiths and beliefs. This also
includes calling for the death of members of the armed forces.

w Wl RA Gis the\pioteds@which a person comesupport terrorism and extremist ideologies
associated with terrorist groups.

wTerrorism is an action that endangers or causes serious violence to a person/people; causes serious
damage to property; or seriously interferes or disrupts an electronic sysiée use or threat must be
designed to influence the government or to intimidate the public and is made for the purpose of

advancing a political, religious or ideological cause.
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There is no single way of identifying an individual who is likely to seeptible to an extremist ideology.

It can happen in many different ways and settings. Specific background factors may contribute to

vulnerability which are often combined with specific influences such as family, friends or online, and with
specific need$or which an extremist or terrorist group may appear to provide an answer. The internet

and the use of social media in particular has become a major factor in the radicalisation of young people.

As with other safeguarding risks, staff should be alertloyghd S& Ay OKAf RNByQa o6SKI @A
indicate that they may be in need of help or protection. Staff should use their judgement in identifying

children who might be at risk of radicalisation and act proportionately which may include making a

referral to the Channel programme.

Some examples of signs that a child may be at risk of radicalisation are:

1 Being overly secretive about their online viewmfpr example this is one of the core ways in
which ISIS is known to communicate and recruit.

 Displayingf SSt Ay3a 2F AazftldAzy 2N SkEbbighafthaeya 2F |y
of social isolation.

1 Becoming more argumentative or domineering in their viewpoints, being quick to condemn those
who disagree and ignoring views that contradict thmim.

1 Questioning their faith or identity.

1 Downloading or promotion extremist content.

1 Social isolatiorg losing interest in activities they used to enjoy, distancing themselves from
friends and social groups.

91 Altered appearance change in style of dresmd/or personal appearance.

1 Abnormal routines, travel patterns or aspirations.

All schools are subject to a duty under section 26 of the CothtSrNN2 NRA &Y | YR { SOdzNA (G &
/I ¢{! HAnmMpéOZ AYy (KS SESNDAAS 27F (i pevehpedplizifdni A 2y &z I
0SAYy3 RNIgyYy Ayid2z2 (SNNRSNR atYNBDIS K SR dzlid (HezRRNBY GSWS OF 2
schools) summarises the requirements on schools in terms of four general themes. We will meet our
requirements by:

1. Assessing the risk of children being drawn into terrorism, including support fieaneist ideas

that are part of terrorist ideology;
2. Ensuring our early help and safeguarding arrangements take into account the policies and

procedures of the Local Safeguarding Children Board.
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3. Promoting active engagement with parent/carers as they a key position tespot signs of
radicalisation.We will assist and advise families who raise concerns and point them to the right
support mechanisms. We will also discuss anyceams aboupossible radicalisation with a
OKAf RQa LJ NBigpdlidyulegswehdvy Pecifichraagon to believe that to do so
would put the child at risk.

4. Ensuring that as many members of staff as possible undertake preventing radicalisation training,
with priority given to the Designated Safeguarding Lead.

5. Ensuring kildren are safe from terrorist and extremist material when access the internet in
school.

Channel is a programme which focuses on providing support at an early stage to people who are

identified as being vulnerable to being drawn into terrorism. It presid mechanism for schools to make
NEFSNNIfa AF GKSe NB O2yOSNYySR GKFd +y AYRAGARdZ f
engagement with the programme is entirely voluntary at all stages. In addition to information sharing, if a

staff member makes a referral to Channel, they may be asked to attend a Channel panel to discuss the

individual referred to determine whether support is required.

As soon as possible, staff should shamg eoncerns witlthe Designated Safeguarding LeatleSPOC
Consultation Line can be contacted for advice on making a referral to Channel, but any safeguarding
referralmust be made vi&SPOGAASH

The Prevent duty: Department for Education advice for schools and childcare providers:
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevedity-
departmentatadvicev6.pdf

educate against hate, a website designed to equip school and college leaders, teachers and parents
information, tools and resources they need to recognise and address extremism and radicalisation in
people

http://educateagainsthate.com/

Raising Awareness of the Prevent Dgfyree B earning accessed via:
https://www.elearning.prevent.nomeoffice.qgov.uk/

Channel General Awaressc Free ELearning accessed via:
http://course.ncalt.com/Channel _General Awareness/01/index.html

Domestic Abuse

The Domestic Abuse Act 20@fovides astatutory definition of domestic abuse and recognises the

impact of domestic abuse on children, as victims in their own right, if they see, hear or experience the
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effects of abuse. The are a range diifferent abusive behaviours, including physical ogional and
economic abuse and coercive and cofitrg behaviour. Both the perpetrator and the victim must be

aged 16 or over and dz& (i 6 SalljdchdBee®Bé? y

There are several types dbmestic abuse;
f intimate partner violence
 abuse by familynembers

1 teenage relationship abuse

1

child/adolescento parent violence and abuse

Domestic abuse can include, but is not limited to, the following:
1 oercive controla pattern of intimidation, degradation, isolation and control with the use or
threat of physical or sexual violence)
Psychological and/or emotional abuse
Physical abuse
sexual abuse
Financial or economic abuse

Harassment and stalking

=A =4 =4 =4 -4 =4

Online or digital abuse

Anyone can be a victim of domestic abuse, regardless of sexual identity, age, ethnicity, socioeconomic
status, sexuality or backgrad and domestic abuse can take place inside or outside ofdihech

All children carbe witnessto andadversely affected by domestic abuse in the context of their homg life
where domestic abuseccurs between family member&xperiencing domestic abused/or violence

can have a serious, long lasting emotional and psychological impact on children. In some cases, a child

may blame themselves for the abuse or may have had to leave the family home as a result

It is important to alwgs consider domestigbuse as a possible explanation for any unusual behaviour.
The following signs and symptoms can be warning signs that a child or young personieneiyue
domestic abuse

9 Persistent absence 9 Eating disorders 9 Early/unwanted 1 Anxiety
from school pregnancy
9 Decline in 9 Depression 9 Evidence of control 9§ Substance misuse

behaviour, over movement
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performance and
engagement
9 Selfharm 1 Isolation 1 Evidence of being Attempted suicide
monitored by family
or other adults
 Evidence that
certain situation
trigger memoriesof
traumatic
experiences

Operation Encompass

Operation Encompass operates in all police forces across England. It helps police and schools work

together to provide emotional and practical help to children. The system ensures that when police are

called to an incident of domestic abuse, where there are children in the household who have experienced

the domestic incident, the police will inform the Designated Safeguarding Lead before the child

or children arrive at school the following day. This ensthasthe school has up to date and

NEBft SOOIyl AYyF2NNIGAZ2Y | 02dzi GKS OKAf RQA OANDdzrail y

to be put in place.

The Designated Safeguarding Lead will act as the first point of contact for any concerns about Domestic
Abus. TheDesignated Safeguarding Le@d Deputy) will seek advice from SPQGnsultation Line, or

the Family Justice Centre on 0208 688 010ficd@®croydon.gov.uk Any concerns that a child may be at

risk of significant harm must be reportéddmedately via SPOC/MASH

Information and advice for families and professionals in relation to Domestic Abuse amal Sextence
https://www.croydon.gov.uk/community/dabuse/domestiabuse

. I NJY | DeRestie &iolence Risk Identificatibfatrix:
http://www.barnardos.org.uk/Barnardos_Domestic_Violence Risk ldentification Matrix.pdf

The Bristoldeapromoting healthy relationshipand tacklhg domestic and sexual violence
http://www.bristolideal.org.uk/

The Domestic Abuse Act 2021
https://www.womensaid.org.uk/whatwe-do/campaignineand-influencing/campaigswith-
us/domesticabusebill

27


mailto:fjc@croydon.gov.uk
https://www.croydon.gov.uk/community/dabuse/domestic-abuse
http://www.barnardos.org.uk/Barnardos_Domestic_Violence_Risk_Identification_Matrix.pdf
http://www.bristolideal.org.uk/
https://www.womensaid.org.uk/what-we-do/campaigning-and-influencing/campaign-with-us/domestic-abuse-bill
https://www.womensaid.org.uk/what-we-do/campaigning-and-influencing/campaign-with-us/domestic-abuse-bill

Sexual Violence and Sexuahidassment

Sexual violence and sexual harassment can occur between two children of any sex. They can also occur
through a group of children sexually assaulting or sexually harassing a single child or group of children.
Sexual violence and sexual harassment can amdlime and face to face (both physically and verbally).
Children who are victims of sexual violence and sexual harassment, are likelyglistressed as a result

of their experience. Thiwill be exacerbated if the alleged perpetratoréd3o attend the same school. It

is also highly likely that their experience of sexual violence and sexual harassment, will have an adverse

impact on their educational attainment.

The School has a responsibility to:
1 make clear that sexual violence areksal harassment is unacceptable, will never be tolerated
and is not an inevitable part of growing up.
T y2G G2t SNFGAYy3I 2N RAaYraary3ad aSeEdat @Azt Sy0S 2
dzLJ = Gedzad KF@Ay3 |+ I dzAKeé 2N) ao2éa o0SAy3d o028@4:
1 Challeng behaviours (which are potentially criminal in nature), such as grabbing bottoms,
breasts and genitalia. Dismissing or tolerating such behaviours, risks normalising them.
1 be aware that Children with Special Educational Needs and Disabilities can belgspec
vulnerable. Disabled and deaf children are three times more likely to be abused than their peers.
1 understand that Children who are Lesbian, Gay, Bi, or Transgender (LGBT) argetes ty
their peers. @ildren who areperceived by their peers to HeGBT (whether they are or nptan

be just as vulnerable as children who identify as LGBT.
Sexual violence

Sexual violence refers to sexual offences under the Sexual Offences Act 2003

1 Rape: A person (A) commits an offence of rape if: he intentionally penetrates the vagina, anus or
mouth of another person (B) with his penis, B does not consent to the penetration and A does
not reasonably believe that B consents.

1 Assault by PenetratiorA person (A) commits an offence if: s/he intentionally penetrates the
vagina or anus of another person (B) with a part of her/his body or anything else, the penetration
is sexual, B does not consent to the penetration and A does not reasonably belie®e tha
consents.

1 Sexual Assault: A person (A) commits an offence of sexual assault if: s/he intentionally touches
another person (B), the touching is sexual, B does not consent to the touching and A does not
reasonably believe that B consenBexual assalutovers a very wide range of behaviours,
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bottom/breasts/genitalia without consent, can still constitute sexual assault.

Consent

An individuabives consento vaginal, anal or oral penetration only if s/he agrees by choice to that
penetration; and has the freedom and capacity to make that choice. Consent to sexual activity may be
given to one sort of sexual activity but not another, e.g. to vaginal but mat sex or penetration with
conditions, such as wearing a condom. Consent can be withdrawn at any time during sexual activity and

each time activity occurs.

Sexual harassment

{ SEdzr f KIN}aavYSyid YSIya Wdzysl yi SR iOaydotlideilti T |  aSE
likely that sexual harassment will violat€eK A £ R Q &nak&thethyfek!l inéniidateddegraded or

humiliated andcreate a hostile, offensive or sexualised environment. If unchallenged, we risk

normalising inapropriate behaviours and fosteringn environment that may lead to sexual violence

Sexual harassment can take the form of:

wsexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks about
clothes and appearance andling soneone sexualised names

w aSEdzrf &@221S84¢ 2N (Gl dzyday3

wphysical behgiour suchasR St A0 SN GAy 3 ONHZAKAY3I F3AFAyald a2YS2ySs
grabbing bottoms, breasts and genitalia, pulling down trousers, flicking bras and lifting ugssitidsls

and colleges should be considering when any of this crosses a line into sexual vidlénhteportant to

talk to and consider the experience of the victim) and displaying pictures, phothrawings of a sexual

nature.

wOnline sexual harassme which might include: nogonsensual sharing of sexual images and videos

and sharing sexual images and videos (both often referred to as sexting); inappropriate sexual comments
on social media; exploitation; coercion and threats. Online sexual harassnagrbe standalone, or part

of a wider pattern of sexual hassment and/or sexual violence

Responding to reports of sexual violence and sexual harassment
Whilst the facts of the case are being established and the Desigsatfegjuardindg.ead (s) begin the
LINPOS&aa 2F tAFAAAYT 6AGK OKAfRNBYyQa az20Alft OF NB |y
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from any classes they share with the victiffhevictim and alleged perpetratahould be kepa
reasonable distance apanthilston school premised.hese actions are in the best interests of both

children and should not be perceived to be a judgment on the guilt of the alleged perpetrator.

Each incident will be dealt with on a case by cases basis. However, some situatidatitely clear:

w I OKAfR dzyRSNJ GKS 3S 2F mo Oly yS@SNI O2yaSyid i:
w 0KS F3IS 2F O2yaSyid Aa wmc

W aSEdzZ t AyGSND2d2NES sAlGKz2dzi O2yaSyid Aa NI LIS

W NI} LISZ FaaldzZ i o0& LISYSGiNIGA2Yy YR aSEdadt | aal dz (
w ONBIFiGAYy3 |yR &KFNRARy3 #HSsksdieghloltiKRoduzel seixuflfnaggiy RS2 a 2 1
often referred to as sexting). This includes children making and sharing seagaisi and videos of

themselves.

All victims are to be reassutahat they are being taken seriously, supported and kept gafdctim

should never be given the impression that they are creating a problem by reporting sexual violence or

sexual harassment. Nor should a victim ever be made to feel ashamed for makjpgraa It is important

to note that some groups are potentially more at risk. As documented in Keeping Children Safe in

9RdzOlI GA2Y HnHmM GSOARSYOS aK2ga 3IAANI a3 OKAfRNBY @Al
LGBT children are at greatddh a { ¢ @

The &signated Safeguarding Leadl act as the first point of contadbr any concerns about sexual
violence and sexual harassmemt/herea child has been harmed, is in immediate danger, or is at risk of
harm; a referral willbe made t©O KA f RNBy Qad &a20AFf OFNB® wl LIS | aal dz i

are crimes which will be reported to the police.

@PAdvice for governing bodies and school staff:
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/667862/Sexual Harass
ment_and Sexual Violence Advice.pdf

Sexual Offences Act 2003

https://www.legislation.gov.uk/ukpga/2003/42/contents

Peer on peer abuse (child on child)
Children can abuse other children, which is often referred to as peer on peer &reseon peer abuse

can happen inside and outside of schaotl online
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Peeron peer duse may include

w ullying (i.ecyberbullying, prejudicédased and discriminatoryullying)

w buse in intimate persaal relationships between peers

w hyslcal abuse (e.ditting, kicking, shaking, biting, hair pulling, or otherwise

causing plsical harmor online abusewnhich facilitates

threatens awl/or encourages physical abuse)

w exaal violence(i.e.rape, assault by pengedtion and sexual assault; onlineabusewhich facilitaes,
threatens and/or encouragesexual violence)

w & S Basntent, Kelgsexual comments emarks, jokes and online sexurdrassment, which may be
standalone or part of a broader pattern of ablise

w OldzaAy3a a2vYS2y$S i 2ithQuycansehte.ghfgfcingotéoda td strip, OUCh JA (& &
themselves saxally, or to engage in sexual activity withthird party

w 02y a Sy a-dondenstiayskaring 8iye and semhude images and/or videos (i.gexting or
youth produced sexual imagery)

w AYAGAL GA2Y«k khdiritha Be.gactditieS inBivirgharéssh@i@, abuse or humiliation

used as a way of initiating a person into a grauguding on line)

Anyinappragriate behaviour needs to be addressed, as tais be an important intervention that helps
prevent problematic, abusivand/or violent behaviour in the futureShould stafhave any concerns

regarding peer on peer aise they should speak to theieBignatedSafeguarding Lead (oeputy).

Upskirting

The Voyeurism (Offences) Act 2019, commonly known as the Upskirting Act, outlines the act of

W LIATANIAYIQ gKSNBE a42YS2yS GF{1Sa I LAOGdZNE dzy RSNJ |
their permission and or knowledge, with the intention ofwiag their genitals or buttocks (with or

without underwear); to obtain sexual gratification, or cause the victim humiliation, distress or alarm.

Upskirting is a criminal offence, of which anyone of any sex, can be a victim. It is imperative that all

victims are reassured that they are being taken seriously, and that they will be supported and kept safe.

Staff should report any incidences of Upskirting to the Designated Safeguardin(pt&sgputy) Advice
will be sought via SPOC/ MASH and subsequemirte made to the police.
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@D The Voyeurism (Offences) Act 2019
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/
790549/circularvoyeurismoffencesact-2019. pdf
Sexting and youth produced sexual imagery
LT @2dz FNB YIRS F6FNB 2F +y AYOARSYy(l Ay@2f @Ay3 &Sk
you must report it to the Designated Safeguarding Lead immediately.
Staff mustot:
1 View, download or share the imagery yourself, or ask a pupil@aoestr download it. If you have
already viewed the imagery by accident, you must report this to the DSL
1 Delete the imagery or ask the pupil to delete it
1 Ask the pupil(s) who are involved in the incident to disclose information regarding the imagery
(thisa GKS 5{[ Qa8 NBaLRYyaAoAtAGeEoD
1 Share information about the incident with other members of staff, the pupil(s) it involves or
their, or other, parents and/or carers
1 Say or do anything to blame or shame any young people involved
You should explain that you ngéo report the incident, and reassure the students that they will receive

support and help from the Designated Safeguarding l(lea®eputy)

Online safety

It is essential that children are safeguarded from potentially harmful and inappropriate onlirexialat
There are four main areas of risk;

wcontent children being exposed to illegal, inappropriate or harmful content (e.g. pornography, fake
news, racism, misogyny, sélarm, suicide, antSemitism, radicalisation and extremism)

wcontad: childrenbeing subjected to harmful online interaction with other users; (e.g. peer to peer
pressure, commercial advertising and adults posing as children or young adults with the intention to
groom or exploit them for sexual, criminal, financial purposes)

wcondud: personal online behaviour that increases the likelihood of, or causes, harm; for example,
making, sending and receiving explicit images. @gsensual and neoonsensual sharing of nudes and
seminudes and/or pornography, sharing other explicit imaged online bullying)

wcommerce- risks such as online gambling, inappropriate advertising, phistmdgr financial scams.

Should staff considettisdents or staffto be at risk, they should speak to the Designated Safeguarding
Lead.
@D Anti-Phishing Working Groupitps://apwg.org
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Cybercrime

Cybercrime is criminal activity committed using computers and/or the internet, which is defineithey

WyberSy I 6 f SRQ ONX Y S dine bui &eebabledkat stdleddngd at apeddior)2 NJ WO& 6 S NJ
RSLWISYRSY:GQ / NAYSa 602YYAGUSR 2yte o0& dzaiy3da I 02YLk

computing and technology may unintentionally or deliberately stray into cglependent crime.

Cyberdependent crimes include

w dzyl dZi ®@8A & SR2 I O2YLIzi SNAKAT £ SALf WKIO1TAYy3IQ 6So3d
for test paper answers or change grades awarded)

w RSYAFt 2F {SNBAOS 652a 2N 552{0 |aGdlI01a 2NJ Wo22il
website unavailale by overwhelming it with internet traffic from multiple sources)

w YF{AYy3Y adzllX eAy3d 2N 200FAYyAy3a YIE gl NBkYlf AORA2dz

botnets and Remote Access Trojans with the intent to commit further offence)

If there are cacerns about a child in this area, staff should report to Designated safeguarding lead (or

Deputy).

oCyber Choices Programme.

https://www.nationalcrimeagency.gov.uk/whatwe-do/crime-threats/cyber-crime/cyberchoices

Mental Health

Member of staff should also be aware that mental health issues can, in some cases, be an indicator that a

child has suffered or is at risk of suffering abuse, neglect or exploitatibere children have suffered

abuse and neglect, or other potentially tnaatic adverse childhood experiences, this can have a lasting

impact throughout childhood, adolescence and into adulthood. These experiences can impact on

OKAf RNByQa YSyidalf KSIFIf{iKZ 0SKF@A2dzNI I yR SRdzOF A2y«

Only appropriately trained professionals shdafttempt to make a diagpsis of a mental health issue.
However,staff can observe children on a déy-day basis and identify those whose behaviour suggests
that they may be expiencing a mental health issue be at risk of developing on8hould stafhave
Fygd O2y OSNYya mentltzalthlthiss alsdarsdfggiiading concern. Immediate action
should be takenfollowing the child protection policy and speaking to the Design&aféguarding Lead
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(or Deputy). Aeferral canthen be made to theschod Counsellor, theChild and Adolescent Mental

Health Serviceor other external mental health services where appropriate
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Early Help Procedures

Keeping Children Safe in Education and Working TegéthSafeguard Childreset out a clear

expectation that local agencies and schools will work together and collaborate to identify those children

with additional needs and provide support as soon as a problem emerges. Providing early help is far more
effective in promoting the welfare of childne; and keeping them safethan reacting later, when any

problems, for example neglect, may have become more entrenched. The importance of using a child
OSYGNBR |LIINRBIOK Ay F2ft2gAy3a GKS OKAfRQafa22dzNySe
involved in the Early Help process must have a clear understanding of the needs and the views of the
individual child in their family and community context.

Our school is committed to ensuring everything possible is done to prevent the unnecessarti@soéla

issues or problems. Children, young people and their families will be offered help when needs and/or
O2yOSNya NS FANARG ARSYGATASR FYyRX Fa | O2yaSldzsSy(
improve and, in some cases, the neediinore intrusive and intensive services are lessened or avoided.

The guiding principles of Early Help are:

1 high quality early identification and intervention for all children who need it, as well as effective
integrated support for chilcen with the mostcomplex needs
1 preventative approach: we aim to work with families to enable therbudd resilienceand
improve their capacity to help themselveloud problems arise in the future
T WSIENIe& AYOUSNBSyiAz2y Yl Be 200dzNJ 4 Fye LRAYyG Ay |
1 children, young people and their families are listened tpractice is focused on their needs
which is captured in the Early Help Assessment:
1 The journey of the child is captured thugh their wishes and feelings
1 to achieve better outcomes for children, young peoalal families, we see early intervention
and prevention as ahared responsibility ¢ KSNB | 3SyOASa ¢g2N] (23S0HKSI
o2y Q FT2NJ OKAf RNBY YR FlYAfASAT
f &1 ¥S3dzr NRAY 3 A& S anf thd@velfafe Ofdhe thlblfyduldgypersorois f A ( &
paramount.

Staged intervention is an inclusive approach, involving parents/carers, children and young people, our
school, relevant professionals and support services, which allows our school and practitioners to make
informed and proportionate responses teed. In the Croydon model, there are four stages: Universal,
Vulnerable, Complex and Acute. Each stage provides a solatiosedapproach to meeting needs at

the earliest opportunity, with the most appropriate and least intrusive level of interventids.an

incremental evidence based approachll relevant approaches at the lower stages have been tried
0ST2NBE Ay@2f @Ay3a aSNWBAOSE (GKFG LINPOARS | Y2NB Ay
NB a LJzoyearlBielp.

(et
r'daY
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Our school will madikely provide support to children and their families at Stage One (Universal) and

Stage Two (Vulnerable) of the staged intervention approach. This means that we will work with children

and families at the earliest possible point to help thbynlistening to their needs and developing a

support plan which takes into account any access that may be required to additional resources, expertise

or to consider any adjustments that can be made in school. We will also support children and families

wh2 YI& ySSR TdzNIKSNJ adzLILI2 NI GKNRdzZAK GKS dzaS 27 (K
G¢SEFEY ! NPdzyR GKS ClYAfees | GSFHY SKAOK O2yaraita 21
0KS OKAf R 2NJ OKAf RNX yprofessidnals\fibr services ibl@aybdableéité 0 | Yy R 2 (
support the family The diagram on the next page helps explain this process a bit further.

What do | need to do to support this child, young

person and/or their family?

+ can I/my organisation make adjustments to meet the
needs of this child, young person and/or family?

* do | have access to other resources?

* can | purchase/fund additional support or services?

* what expertise can | access?

+ what systems do we have in place to respond? Do I need to coordinate support (with consent) to

* where do | need to go to get further advice and — | meet the needs of this child, young person and/or
support within my local networks? their family?

wave | looked at the information and advice available
on Practitioner Space?
have | accessed the full range of services and

support available within my local networks? EZ?:\JZSZiEﬂISL;ZZi?y: | vinllicorsidar rieeds throligh bn
\L | complete a referral . : and organise a
to engage another T meeting for all
Develop a support plan with clear ] service to meet the practitioners working with the family and
objectives, outcomes and timescales identified need agree with the family responsibility for the

!

Review and assess evidence that T : ,
outcomes are being achieved? thc;; o] Lead prqfessuonoIfSENCo_ to coordm_ute
outcomes being & the services and agree with the family
? | achieved? | a support plan with

s and understanding

Once outcomes have been achieved then: -
+ consider the need for on-going support and manage
this within the current setting or e, Lead professional/SENCo to work with TAF to
* close and continue provision of universal services b ] that outcomes being achieved?

Member of staff can seek help from our Locality Early Help Advisor (details on contacts page). They can
provide nformation, advice and guidance on all aspects of early help from the first point at which
FRRAGAZ2YIE yYSSR Ada ARSYGATASR (2 WaGSLILMAY3I dlQ Ayl

This support can be accessed by members of staff at any point of the Early Hels @odesuld
include:

1 advice, face to face, on the telephone or by email;
91 guidance about the early help pathway/staged intervention;
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support to identify universal and community services;
attend Team Around the Family meetings to provide support and chalemgre necessary;
case consultation sessions;

=A =4 =4 =4

information and identification about early help learning and development for individuals or staff
teams.

hdzNJ a0K22t gAff Ffglrea asSS| (2 RA&aOdzaa 2daNJ 02y OSNJ
with the young person) to let them know what is going on and how we are trying to help. We will need

consent to share information to access support. We recognize that families may also be able to explain,

assist or resolve the issues themselves.

StageOne- Universal services for all children, young people and their families

All children need support in order to learn and develop. In the majority of cases, our school will be able to
meet the needs of a child or young person by personalising our apprbatlsome children require
support which is additional to, or different from, what we normally provide.

Our offer of early help begins at Stage One with the personalisation of support to meet the needs of
children and their families. Our School has astesa variety of different sources of information,
support and advice that we can usemeet the needs of each child.

I OKAfRQA ySSRa YIe& 0S aK2NI GSN¥YI IyR S YIF& 06S
children, their needs might beore complex and they may require access to additional support for a
f2y3ISNI LISNA2R 2F GAYSS GKAOK 4S gAftf R2 o0& aGadSLLRk

We have various support available in school such agulitiime in school counsellor and a behaviour
support team We also have a clear attendance policy led by our Attendance Officer and a specialist
Education Welfare Officer fdrigher levels of absenteeism.

Stage Two Targeted early help for vulnerable children and families

If we have tried to meet the childoRydzy 3 LISNER 2y Qa Yy SSRa FhhpoMwitdosti KAY K.
progress/successve will now need to engage additional support frasther services. In doing so wéll

need to decide whether thielp the child and/or family needsan be met by involving one other service

or if multipleservices may be required. If vilave not already done swje will discussour concerns with

the family (ancchild as appropriate). Wiill need the¥ | Y Acdnsef & share information with

anotheragency to access additional supporw# are able tadecide(l K I (1 {1 K& dSfrEMbe Red &

from one other service andie have consentwe can refer to them directly. Wive decide theOKA f RQa

needs) require support from more than one service awe have consentve will need to undertake an

Early Help Assessmaewtth the family,or check if an Early Help Assessment{)G#as already been

initiated by emailingearly helpat childreferrals@croydon.gouk

37


mailto:childreferrals@croydon.gov.uk

If the family or young person will not consent to share information using an Early Help Assessment (CAF)
or withdraws consent for early help, we will continue to support the needs of the child and their family
through ordinarily available support drpersonalised services. This will provide us with future

opportunities to engage the child and family with additional support and also to continue monitoring the
situation in case there are any safeguarding concerns (see child protection procedures).

Early Help Assessment

The Early Help Assessment is the assessment tool used to assess needs that are not being met through
our existing personalised support and where a child and family would benefit from coordinated support
from other services apart froraur school.

Once we have assessed the needs and strengths of the child with the family, the Early Help Assessment
can be shared with the services that we think need to be involved to meet the needs of the child and
their family. By doing this the family dmt have to repeat their story more than once and the services

we have identified have a clear understanding of how their services can be of help.

Team Around the Family

The Team Around the Family are thifessionals fronservicesve have invited to wok together with
the family to provide supportVe aim toarrange a TAF meetingithin 6 wees of completing the early
help assessmernb establish a support plan and agree who is the best person to be the lead professional.

Lead Professional

A lead professnal can be any adult who works with and supports a child, young person or their family. A

lead professional can be from any agency or setting. The most important selection Gitethiat they

are best placed to coordinate provision to meetthe chifglR ¥ YAf 8 Qad ySSR&asx |yR KI ¢
relationship with them. This means that a member of staff will quite often be best placed to be the Lead
Professional.

Skills and qualities that practitioners in Croydon feel are important to the role of Lead Proféssiona

1 strong communication and organisational ski § ability to bring out the voice of the child

1 availability 1 committed to best outcomes

9 access to resources (such as IT) and 1 confidence to challengehere necessary
information

T impartiality 1 understanding othe Early Help Assessment

and review process
¢KS fSIR LINRPFTSaaArAz2ylfQa NRtS Aa Gz2v

9 develop a successful and productive 1 co-ordinate the delivery of effective early
relationship with the child, young person and  intervention work and orgoing suport
their family;
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i act as a single point of contact for the child,  work in partnership with other professionals

young person and their family; to deliver the support plan
1 with consent, organise muidisciplinary and  { review and monitor the support plan and
multiagency meetings and discussions; progress made regularly

9 use the Early Help Assessment to develop
support plans based on the outcomes;

When a member of staff is the lead professional, they are accountable to our school for their delivery of
lead professional functions; they are not responsible for the actions of other professionals. When a
member of stafisthe lead professional, they will regularly review the support plan consider if changes
need to be made or additional services required amtpership with the Team Around the Family. Where
there is evidence that the support being provided is not achieving the desired outcomes within a
reasonable timescale (using an appropriate tool to measure impact and progress) they will need to
decide wheher it is appropriate to do all or any of the following:

amend the support plan

engage additional/different services
change the lead professional

step up to Stage fr targeted support
seek support from Locality Early Help

= =4 =4 =4 =4

If a member of staff is ndbe lead professional but have concerns that need are not being met and risks
to the child ardncreasingthey will share theiconcerns with the lead professional, who will consider the
situation and decide whether to convene an earlier TAF review meeting or escatheNwilti-Agency
Safeguarding Hub as a safeguarding/child protection concern

We also have access to the lodaligs service for confidential referrals for young people in need of
discussing substances. Parents do not need to give consent under the principles of Gillick competence

and Fraser guidelines.

A diagram explaining the Stage Two pathway can be found ongkiepage.
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Stage 2 Pathway

: thi i “o o | have assessed that a child or young person’s needs requires
1 ) additional support, more than is ordinarily available or through

www.practionerspacecroydon. personalising the universal offer

co.uk or contact Locality Early Help J
at earlyhelp@croydon.gov.uk w
A
| need to discuss my concerns with the family (or young person as
appropriate) and offer support including exploring whether further
support can be provided through the pupil premium
S
W
P
| will request their consent to share information with other
services to access support
A S
w
| will make a decision whether a single agency or multi-agency
l response is most appropriote and proporticnate
\ . 4
W w
See www.practitionerspace | will complete an Early Help Assessment (CAF) or Special Educational Needs assessment using an appropriate tool for
croydon.co.uk for further information measuring impact and progress
about services available and how to access T
thern or seek advice from
ety iy 2o 1 will share the assessment with the child, young person and their family and services or staff {with consent) that can
J work together with me in the Team Around the Family
1 will complete and send the appropriate AR
referral form
| will coordinate the initial the TAF or SEN meeting within 6 weeks where the on-going support plan will be agreed and
lead professional identified.
The lead professional will coordinate the first TAF review meeting within 6 weeks and measure impact and progress
using the appropriate tool. The lead professional will continue to review the support plan every 12 weeks
(SEN support plan will be reviewed termily)

12

Outcomes have been met and the early help episode or m There is evidence that the support is not achieving intended
SEM support plan can be closed outcomes within timescales agreed. The lead professional
contacts Locality Early Help or the SEN Service

W

0 For more help on how to assess need, complete the Early Help Assessment and organise a
deliver a Team Around the Family contact our Early Help Advisor or emaiHERu gt
childreferals@croydon.gov.uk
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Child Protection Procedures

Taking Action

Should members of staffave any concerns about a chiltdese concerns must be referred to
safequarding@sijc.aclf the child is at immediate risk of harm, the concern should be disclessad

matter of urgencywith the DesignhatedSafeguarding.ead Deputy or other members of the safeguarding
team. The DSL, Deputy or other members of the safeguarding team will rhalappropriate referral to

/| KAt RNByQa {20AlLt /NS @Al {th/ka!{l ® | 26 SOSNE
absence ofhe designated persongafeguarding teamOther options could include referral to specialist
services or early help seaces and should be made in accordance with the referral threshold set by

Crogydon Safeguardin@hildrenPartnership

If anyone other than the Designated Safeguardieador Deputymakes theSPOMYIASH referralthey

should inform theDesignatedsafeguarding Leaas soon as possible. TBROMIASH should make a

decision within one working day of a referral being made about what course of action they are taking and
should let the referrer know the outcome. Staff should follow up on a referral ghitvak information

not be forthcoming.

Staff members should encourage children to speak to them about any changes in behaviour or about any
other inconclusive signs that may indicate abuse or harm. Themsigiced by members of staffiay be
due to a vaiety of factors and it is fine to ask the child if they are alright or if they can help in any way.

If a child discloses information to a member of staff

It takes a lot of courage for a child to disclose that they are being neglected and or abusechajtfeg!
ashamed, particularly if the abuse is sexual, their abuser may have made threats to kill or injure should
they tell, they may have lost all trust in adults, or they may believe, or have been told, that the abuse is
their own fault. If a child takkto a member of staff about any risks to their safety or wellbeing they will
need to let them know that you must pass the informationgyou are not allowed to keep secrets. The
point at which you do this is a matter for professional judgement. If yopjin immediately the child

may think that you do not want to listen, if you leave it till the very end of the conversation, the child may
feel that you have misled them into revealing more than they would have otherwise.

During the conversation with thehild:

9 Allow them to speak freely. 9 Do not automatically offer any physical touch
comfort. It may be anything but comforting to
child who has been abused.

9 Remain calm and do not over reacthe child  § Avoid admonishing the child for not disclosing
may stop talking if they feel they are upsetting S NX ASNX» {l&Ay3 WL R
you. GKA&a ¢6KSy AdG adlk NISR

KSFNAY3IQ YIF& 0SS @&2dzN
but the child may interpret it that they have
done somethingvrong.
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1 Give reassuring nods or words of comfQi L ¢ § Tell the child what will happen next. The child
a2 a2NNER GKAA Kla Kt may agree to go with you tees the designated
We¢KAA AAayQl @&2dzNJ Tl dz safeguarding lead. Otherwise let them know
GKAY3I Ay GFt1Ay3a (2 that someone will come to see them before tr

end of the day.

9 Do not be afraid of silencesremember how Report verbally to the designated person.
hard this must be for the child.

9 Under nocircumstances ask investigative 1 Write up your conversation as soon as possit
guestionsg such as how many times this has  on the record of concern form arhand it to
happened, whether it happens to siblings too, the designated person.
2N 6KIFG R2Sa (GKS OKA
this.

9 At an appropriate time tell the child that in 1 Seek support if you feel distressed.
order to help them you must pass the
information on.

Working in partnership with parent@and gaining onsent

It is our policy to work in partnership with parents and carers to secure the best outcomes for our

children. We will communicate as clearly and regularly as possible about the aims of the school and work
gAGK GKSY Ay NB3II NR aThéisehodl viliharmNally2séell to dikuss aRyanceyh§ SR a @
about a child with their parent/carers. This must be handled sensitively and ther@®putywill make

contact with the parent in the event of a concern, suspicion or disclosure and to seek conskatdo

this information with the MultiAgency Safeguarding Hub. However, if the school believes that notifying
parents could increase the risk to the child or exacerbate the problem, then advice will first be sought

from SPOVIASH.

Referral to Croyda Sinde Point of Contact (SPQC

The DSLDeputy DS[or another membethe safeguarding teajwill make a referral t&POMASH if it

is believed that a child is suffering or is at risk of suffering significant harm. The child (subject to their age
andunderstanding) and the parents will be told that a referral is being made, unless to do so would
increase the risk to the child.

If a child is in immediate danger or is at risk of harm a referral should be made verballyiatetyetd

SPO®@ia 0208 255 28Band/or the police via 999. Any verbal MASH referrals or referrals that do not
require an immediate response should be made via the Online MASH Referral form. The form is available
here: https://my.croydon.gov.uk/ChildReferrals?gWname=New&qServiceRef=ChildReferral

Please keep in mind that as of February 2017 if you subrmonlne referral to Croydon SP@Gu do not
get to retain a copy of your referral. If ywdill in the downloadable document and then attach as an email
you get to retain a copy of your referral.
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Record Keeping

Record keeping is an essential part of child protection in our school; it is vital that it is done accurately as
soon after the evenas possible and managed carefully and securely.

9 Evidence has played an important part in inspections and legislation requires the maintenance of
certain statutory recordswe have to evidence what we say. Increasingly when managing early
help and child prtection concerns, accurate and timed records are invaluable.
1 We will forget detailg; every aspect of the incident or concern might be crystal clear at the time
odzi ¢S OF yQdG 3Adzr NI yiSS GKAa ¢gAff 06S GKS alyYS A

All records should be objectivand accurate, be clear about names, dates, places etc. and also distinguish
between fact and opinion, hearsay and direct information. Child Protection files shoulcelibena
separate locked cabinetr on a separate Network Drive with access restri¢tethe Designated
Safeguarding Lead (and their deputggadteacheand Nominated Governor. $&lsohave a clear
policy on the removal of files and by whom which includes:
T CAftSa YINJSR WR2 y2i gwswXikhd aar whdihessiNdangiafty@mi SR I O
and who specifically is exempt;
1 The Designated Safeguarding Lead must be informed if files are taken to a meeting and the file
must be returned to them;
1 Alog is kept of those removing files with the reason why, the destination aighad date taken
and returned
f Confidentialityc6 KAt S adGFFF YI& ySSR (KS 3ISYySNIf O2yiGSEI
welfare, private and individual circumstances should only be discussed with the Designated
Safeguarding Leaar Deputy DSIwhowi f AY F2N)XY 20KSNBR 2y | WySSR {:
9 Files should be regularly reviewed by another member of the Senior Leadership Team to ensure
an independent overview to identify numbers and any patterns of concerns, and that these have
been followed up.

All child protection concerns should be included in the child protection file (including those where a
decision has been made not to make a formal referral to MASH. All other inform gathered that falls
below the child protection threshold will be held in teK A f R Q aheld ijzthi RastoFak téaM
Examples of information gathered which does not meet the threshold of child protection are

Information gatheredhs part of an Early HeAssessment
Discussions with parents/carers

Lack of engagement with pamts

Concens regarding hygiene, clothing

Poor punctuality

=A =4 =4 -4 4 4

Absence from school/fixed term exclusions
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Under stimulation/p@r concentration/underachieving
Frequent absence/hetl concerns/missed appointments
Concerns about diet

Poor peer relationships

Low =lIf-esteem leading

=A =4 =4 4 =4 4

Bullying.

Remember that informal notes can be requested as evidence and whatever you write should be done
objectively and with professionalism.

Transfer of information

When a child moves to anothechool oreducational establishmengll child protection records wilbe
retained by our school, but copies of the records will be hdelivered or emailed securely via Egress or
other password protected means (if not possible, sent secutelihe receiving Designated Safeguarding
Lead DSL), separate from their general records and marked as strictly confidential; this should be done
within 15 working days ange will alwaysbtain written confirmation of receipt of these record§Vhen
copies of records are emailed securely, we will atsdke contact via telephone with the intended

recipient within 5 minutes of the records being sent to ensure they have been recedmzk we have
received written confirmation that the child protection records have been received by the new school,
the child protection records we hold will be destroyed/deleted in a confidential manner.

Child Protectionrecord®2 y 2G4 F2NXY LI NI 2F (GKS LlzZAt Qa SRdzOl G A
disclosed to parents/carersiny requests frona parenicarers soicitor to have child protection records

disclosed to thenwill be passed to either our legal advisor or we will consult with the Legal Services

team at Croydon Council

Summary

1 We will lold/store files separatyy, securely and confidentially

1 We will rote every child protection concern without delay and detail significant incidents on the
front-sheet chronology;hese must be regularly reviewed

1 Keep copies on file of all relevant referral forms, conferenep®rts, strategy minutes etc.

1 Keep on filanformal child protection information including dated notes of contacts, telephone
conversations with p@nts/carers and other agencies

1 All staff must be aware of the need to make an immediate and accurate record of coqcerns
dzaAy3 GKS OK hdrepasiible?tidis/shogal@ héRassedsto the Designated
Safegarding Lead (DSbj Deputywithout delay

1 The DSbr Deputyshould refer child protection concerns MASHwithout delay and if unsure it
is child protetion, discuss the situation via the MASBhSultation Line Agree who will inform
0KS LI NByiGkOFNBNI AT GKAA WAY LINAYOALX SQ RA&Odz .
unaware of your corgct with MASH.
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education.

Confidentiality and sharing information

All members of staff understand that child protection issues warrant a high level of confidentiality, not

only out of respect for the child and staff involved but also to ensure that beilegsed into the public

domai does not compromise evidencstaff should only discuss concerns with the designated person,

head teacher or chair of governors (depending on who is the subject of the concern). That person will

then decide who else needs o S G KS AYTF2NXI A2y | YR t6-KP2s@artf RA
basis.

Child protection information will be stored and handled in line with Data Protection Act 1998 principles.
Information is:

processed for limited purposes

adequate, relevant and naxcessive

accurate

kept no longer than necessary

LINE OSaaSR Ay | O02NRIFIyOS 6A0GK GKS RIFGF adzeaS0GQ
secure.

=A =4 =4 =8 -8 =9

Record of concern forms and other written information will be stored in a locked facility and any

electronic information will be password petted and only made avable to relevant individualsEvery

effort should be made to prevent unauthorised access and sensitive information should not be stored on
laptop computers, which, by the nature of their portability, could be lost or stolenislinécessary to

store child protection information on portable media, such as a CD or flash drive, these items should also

be kept in locked storage. Child protection information will be stored separatéy2 ¥ (1 KS OKAf RQA&

file.

Child protection reords are normally exempt from the disclosure provisions of the Data Protection Act,

which means that children and parents do not have an automatic right to see them. If any member of

staff receives a request from a child or parent to see child protecgoards, they should refer th

request to the head teacherThe Data Protection Act does not prevent school staff from sharing
AYF2NXYIEOGA2Y gAGK NBESOIyd F3SyoOasSazr gKSNB (GKFG Ay

policy on confidentiality ad information sharing is available to parents and children on request.

Multi-agency working
{G w2aSLIKQa / 2t t S-aéncywdrking i ordek th safedRiardiadd produdtditiie welfare
ofourstudents2? KSNB { G W2aSLIKQa /2ttS3S Aa ylIYSR o6& (KS a
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the school will be engaged, involved and included in safeguarding arrangements, and are under a
statutory duty to ceoperate in this processThe three safeguarding paers are; the local authoritya

clinical commissioning group for an area within the local authority, and the chief officer of police for the

locality.

46



Online Safetyand Site Safety

The use of technology has become a significant component of many safeguarding issues. Child sexual
exploitation; radicalisation; sexual predatidiechnology often provides the platform that facilitates

harm. An effective approach to online safety empoweischool or college to protect and educate the
whole school or college community in their use of technology and establishes mechanisms to identify,
intervene and escalate any incident where appropriate.

The breadth of issues classified within online safe considerable, but can be categorised into three
areas of risk:

9 content: being exposed to illegal, inappropriate or harmful material
9 contact: being subjected to harmful online interaction with other users
9 conduct: personal online behaviour that ieases the likelihood of, or causes, harm

Filters and monitoring

D2@SNYyAYy3d 02RASE YR LINRPLINASG2NE &aK2dZ R 60S R2Ay3 |
exposure to the above risks from the school or colleges IT system. As part of this proeagngo

bodies and proprietors should ensure their school has appropriate filters and monitoring systems in

place. Whilst considering their responsibility to safeguard and promote the welfare of children, and

provide them a safe environment in which to teagoverning bodies and proprietors should consider the

age range of their pupils, the number of pupils, how often they accesa Bk 2 systedn and the

proportionality of costs Vs risks.

The appropriateness of any filters and monitoring systems are a matter for individual schools and
colleges and will be informed in part by the risk assessment required by the Prevent Duty.

¢KS 'Y {FFSNILYGSNYySG / Sy i NELINKILANRALIdEOS ¢éA aYKASERK (13 dizAzRel 1y (

1 http://www.saferinternet.org.uk/adviceand-resources/teachermnd-professionals/appropriate

filtering-and-monitoring

Guidance on ecurity is available from the National Education NetwidEN. Whilst filtering and
monitoring are an important part of the online safety picture for schools and colleges to consider, it is
only one part. Governors amgoprietors should consider a whole school approach to online safety. This
will include a clear policy on the use of mobile technology in the school. Many children have unlimited
and unrestricted access to the internet via 3G and 4G in particular argttieol and college should
carefully consider how this is managed on their premises.

a7


http://www.saferinternet.org.uk/advice-and-resources/teachers-and-professionals/appropriate-filtering-and-monitoring
http://www.saferinternet.org.uk/advice-and-resources/teachers-and-professionals/appropriate-filtering-and-monitoring

Whilst it is essential that governing bodies and proprietors ensure that appropriate filters and monitoring
aeaidsSya INB Ay LI IOST (KSEB:itaR2&ERRY28 OISNRT de?2  dA ING |
restrictions as to what children can be taught with regards to online teaching and safeguarding.

Staff training

The school will ensure staff undergo regularly updated safeguarding training and that online safety
training for staff is integrated, aligned and considered as part of the overarching safeguarding approach.

Records are kept of when training takes place and who has attended this. All staff have an induction on
the ethos of the school, as well as on Early Help@ittl Protection Procedures.

Information and support

There is a wealth of information available to support schools and colleges to keep children safe online.
The following is not exhaustive but should provide a useful starting point:

www.thinkuknow.co.uk
www.disrespectnobody.co.uk
www.saferinternet.org.uk
www.internetmatters.org
www.psheassociation.org.uk
www.educateagainsthate.com

www.goVv.uk/government/publications/theise-of-sociatmediafor-online-radicalisation

Health and Safety

Entry to the school premises is controlleddmcure doors and there are site security measures in places

with gates, fences andaff supervision at key timesThere are staff supervising students between

classes, at break and lunch at all times and a record of accidents, illnessesidaed iggept for all

students. Serious incident Health and Safety records are held in the school including in regards to

f SGGAYTAaQ KANBI al FS3dzZ NRAYy3 LINPOSRdAzNBE& 2F KANBNA
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Safer Recruitment (In reference to Keeping Children Safe in Educhtio

Recruitment, Selection and PrfEmployment Vetting

Our school is committed to a culture of safe recruitment and, as part of that, adopt recruitment
procedures that help deter, reject or identify people who might abuse children. This part of the policy
describes in detail those checks thare required for any individual working in any capacity at, or visiting,
this school. Governing bodies and schools must act reasonably in making decisions about the suitability
of any prospective employee based on cleakd evidence including: criminal record checks (DBS
checks), barred list checks and prohibition checks together with refeseand interview information.

The level of DBS certificate required, and whether a prohibition check is required, will depénel @le

and duties of an applicant to work in a school or college, as outlined in this.policy

For most appointments, an enhanced DBS certificate, which includes barred list information, will be
required as the majority of staff will be engaging inutaged activity. In summary, a person will be
considered to be engaging in regulated activity if as a result of their work they:

1 will be responsible, on a regular basis in a school or college, for teaching, training instructing,
caring for or supervisinchddren; or

1 will carry out paid, or unsupervised unpaid, work regularly in a school or college where that work
provides an opportunity for contact with children;

1 engage in intimate or personal care or overnight activity, even if this happens only once.

Amore detailed description of regulated activity is providedAnnex B For all other staff who have an
opportunity for regular contact with children who are not engaging in regulated activity, an enhanced
DBS certificate, which does not include a balistdcheck, will be appropriate. This would include
contractors that would have the opportunity for contact with children and who work under a temporary
or occasional contract.

In our school, a supervised volunteer who regularly teaches or looks aftdrerhis not in regulated

activity. The Department for Education (DfE) has published separate statutory guidance on supervision
and regulated activity which we have regard to when considering which checks should be undertaken on
volunteers. This is set oat in Annex B.

In addition to obtaining the DBS certificate described, anyone who is appointed to carry out teaching
work will require an additional check to ensure they are not prohibited from teaching. For those engaged
in management roles, an additiahcheck is required to ensure they are not prohibited under any other
provisions.More information is available on the DBS website
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/519060/Guide_to_eligi
bility v8.1.pdf
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barred list, the relevant information will be recorded on a certificate (the DBS certificate) that is sent to

the applicant. The applicant must show thegimal DBS certificate titie relevant member of staff

before they take up posir as soon as practicable afterwardg/e will not allow a member of staff to

start work without the school having had sight of their DBS certifioate school obtaining separate

barred list check (pending the DBS check being compleWtiere an individual starts work in regulated

activity before the DBS certificate is available, they will be appropriately supervised and all other checks

will have been completed.

For stdf who work in childcare provision or who are directly concerned with the management of such
provision, the school needs to ensure that appropriate checks are carried out to ensure that individuals
are not disqualified under the Childcare (DisqualificatiBegulations 2009. Further information on the
staff to whom these regulations apply, the checks that should be carried out, and the recording of those
checks can be found in Disqualification under the Childcar@@06 statutory guidance.

If we, as aschool, knows or has reason to believe that an individual is barred, it commits an offence if it
allows the individual to carry out any form afegulated activity. There are penalties of up to five years
in prison if a barred individual is convicted of attepting to engage or engaging in such work.

Pre-appointment checks
Any offer of appointment made by our school to a successful candidate, including one who has lived or

worked abroad, will be conditional and only confirmed on satisfactory completion afébessary pre
employment checks.

When appointing new staff, we will:

1 request a minimum of 2 references, one of which must be the candidabesnt/previous
employerr YR @SNRAFE GKIG GKSasS; INB (G2 GKS alokKz22f Qa
I OSNATEe | OFYRARFGSQA ARSyGAOG@d LRSYUAFAOFIGAZY
website- https://www.gov.uk/government/publications/dbsdentity-chedkingquidelines,

1 obtain(via the applicanta certificate for an enhanced DBS check which will include barred list
information, for those who will be engaging in regulated activity;

1 obtain a separate barred list check if an individual will start workegulated activity before the
DBS certificate is available;

i for teaching staffyerify that the new candidate is not subject to a prohibition order issued by the
Secretary of State, using the Employer Access Online service
https://www.gov.uk/guidance/teachestatuschecksinformationfor-employers

9 if a new appointee is to occupy a management post in an independent school, academy or free
school as an employee,tis be a trustee of an academy or free school trust, or is to be a
governor or member of a proprietor body for an independent school, we will check whether the
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individual has been barred by the Secretary of State from taking part in the management of an
independent school;
1 OSNATe GKS OFYRARFGSQa YSyidlf IyR LKE®
T OSNATE (GKS LISNE2YyQa NRARIKG G2 @62N] Ay
needs permission to work in the UK, we will fallthe advice on the GOV.UK website;
https://www.gov.uk/checkjob-applicantright-to-work

aA
0K

9 if the person has lived or worked outside the UK, make any further checks we consider
appropriate
9 verifyall professional qualificationm relation to teaching / working with children.

Employment history and references

The school will always ask for written information about previous employment history and check that
information is not contradictor or incomplete. References will be sought on all stietéd candidates,
including internal ones, before interview, so that any issues of concern they raise can be explored further
with the referee, and taken up with the candidate at interview.

The purpee of seeking references is to obtain objective and factual information to support our

appointment decisions. References should always be obtained, scrutinised and any concerns resolved
satisfactorily, before the appointment is confirmed. They will alwWagysequested directly from the
NEFSNBS yR ¢S gAtft y20 NBfe 2y 2Ly NBFSNByOSax
testimonials. If a candidate for a teaching post is not currently employed as a teacher, we will check with

the school, ordcal authority at which they were most recently employed, to confirm details of their
employment and their reasons for leaving.

On receipt, references will be checked to ensure that all specific questions have been answered
satisfactorily. The referee wile contacted to provide further clarification as appropriate: éaample if

the answers are vague. They will also be compared for consistency with the information provided by the
candidate on their application form. Any discrepancies should be takevithghe candidate.

Any information about past disciplinary action or allegations will be considered carefully when assessing
0KS LIX AOFyiGQa adzAaidloAftAde F2NJ GKS LRado

Individuals who have lived or worked outside the UK

Individuals who have lived or worked outside the UK must undergo the same checks asradtafthin

schools or colleggsThis includes an enhanced DBS certificate even if the individual has never been to
GKS ''Y® C2tf26Ay 3 (ko8s apdrealagesSkonldiapplyNiie samé doBoach fozanyd O
individuals who have lived or worked outside the UK regardless of whether or not it was in an EEA
country or the rest of the worldIn addition, schools and colleges must make any further cheaks th

think appropriate so that any relevant events that occurred outside the UK can be considered.

51

OoFft FAad
S Yo L

'.i


https://www.gov.uk/check-job-applicant-right-to-work

The Home Office has published guidance on criminal record checks for overseas applicants
(https://www.gov.uk/government/publications/criminatecordschecksfor-overseasapplicants). The
Department for Education has also issued guidance on the employment of owraieesl teachers
(https://www.gov.uk/government/publications/employingverseadrained-teachersfrom-outsidethe-
eea). This gives information on the requirements for overseasié@ teachers from the European
Economic Area to teach in England, and the award of qualified teacher status for teachers qualified in
Australia, Canada, New Zealand and the United States of America.

Agency and thireparty staff

The school will obtain written notification from any agenbgt they have carried out the checks an
individual who will be working at the schablat we would performto ensure it would beppropriate for
them to do so.Where the position requires adored list check this must be obtained, by the agency or
third-party prior to appointing that individualVe must also check that the person presenting themselves
for work is the same person on whom the checks have been made.

Trainee/student teachers

Where applicants for initial teacher training are salariedby schoolwe willensure that all rcessary
checks are carried out including the requesting oeahanced DBS certificate (incladiand barred list
information). Where trainee teachers arfee-funded it is the responsibility of the initial teacher training
provider to cary out the necessary checks, and we wlitain written confirmation from the training
provider that these checks have been carried out and that the trainee has been jhgded provider to
be siitable to work with children We will also entedetails of feefunded trainees omur single central
record.

Existing staff

lfwehaveO2 Yy OSSNy & | o62dzi |y SEA&GAY3I &G+ FWewMGhryd@E NDA & dzA
all relevant checks as if the person were a new member of staff. Similarly, if a person working at the

school or college moves from a post that was not regulated activity, into work which is regulated activity,

the relevant checks for the regulated actywvill be carried out.Apart from these circumstancesuyr

school willrequest arenewedDBS checfwith abarred list checkvhere relevantevery 3 years.

We have a legal duty to refer to the DBS anyone who has harmed, or poses a risk of harm, to a child or
vulnerable adult; where the harm test is satisfied in respect of that individual; where the individual has
received a caution or conviction for a relevanffence, or if there is reason to believe that individual

has committed a listed relevant offence; and that individual has been removed from working (paid or
unpaid) in regulated activity, or would have been removed had they not I&tie DBS will consider

whether to bar the person. Referrals should be made as soon as possible after the resignation or removal
of the individual. Guidance on refetsacan be found on GOV.UK
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/501318/DBS_referral
guidance _completing_the form vl 1 Feb 16.pdf
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Whereour schooldismisses or ceases to ugetservices of a teachéincluding an agency teacher)
because of serious misconduct, or might have dismissed them or ceased to use their services had they
not left first, we willconsider whether to refer the case to the Secretary of State, as requireddiipns

141D and 141E of the Education Act 2002.

Volunteers
Under no circumstancewill we allow a volunteer in respect of whom no checks have been obtained
be left unsupervised or allowed to wk in regulated activity.

Volunteers who on an unsupervised basis teach or look after children regularly, or provide personal care
on a oneoff basis irour schoolill be indregulated activitg. We willobtain an enhanced DBS certificate
(whichwill include barred list informatio) for all volunteers who are new to working in regulated

activity. Existing volunteers in regulated activity do not have to behexked if they have already had a

DBS check (which includes barred list information). Howeweryillconduct a repeat DB&eck (which

will include barred list information) on any such voluntsépuld they have concerns.

We will alscobtain an enhanced DBS certificate (not including barred list information), for volunteers
who are not engaging in regulated activity, but halve opportunity to come into contact with children
on a regular basi®.g. supervised volunteers. The schoalaslegally permitted to request barred list
information on a volunteer who, because they are supervised, is not in regulated activity.

Our hool willundertake a risk assessment and use their professional judgement and experience when
deciding whether to seek an enhanced DBS check for any volunteer not engaging in regulated activity. In
doing so we will consider:

1 the natue of the work with bildren;

1 whatwe alreadyknow about the volunteer, including formal or informal information offered by
staff, parents and other volunteers;

1 whether the volunteer has other employment or undertakes voluntary activities where referees
can advise on suitabii; and

1 whether the role is eligibléor an enhanced DBS check.

When a Volunteer is being supervised:

9 there must be supervision by a person who is in regulated activity

1 the supervision mustéregular and day to day; and

f 0KS adzZLISNIIA & A 2 yein¥ltide icircmStandesldd endugeythe prétection of
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The DBS cannot provide barred list information on any information, including volunteers, who are not in
regulated activity.

SchoolGovernors

Governors in maintained schools are required &wvé an enhanced criminal records certificate from the
DBS. It is the responsibility of the governing body to apply for the certificate for any of their governors
who does not already have one. Governance is not a regulated activity and so governorsxdedat
barred list check unless, in addition to their governance duties, they also engage in regulated activity.

Contractors

We willensure that any contractor, or any employee of the contractor, who isork at the schoohas

been subject to the appropriate level of DBS check. Contractors engaging in regulated activity will require
an enhanced DBS certificate (including barred list information). For all other contractors who are not
engaging in regulated activity, but wres/ork provides them with an opportunity for regular contact

with children, an enhanced DBS check (not including barred list information) will be required. In
considering whether the contact is regular, it is irrelevant whether the contractor works owyla site

or across a number of sites.

Under no circumstancewill a contractor in respect of whom no checks have been obtained be allowed

to work unsupervised, or engage in regulated activiti/e are responsible for determining the

appropriate level of goervision depeading on the circumstancedf a contractor working at a school or
college is selemployed, the school or college should consider obtaining the DBS check;emgielyed
people are not able to make an application directly to B#S on thir own account. Schools and

colleges should always check the identity of contractors and their staff on arrival at the school or college.

Visitors

Schools and colleges do not have the power to request DBS checks and barred list checks, or ask to see

5.{ OSNIATAOFI(GSAaZ FT2NJ OAaAAG2NAR O6F2NJ SEIFIYLX S OKAf RN
Head teacherand principals should use thigirofessional judgment about the need to escort or

supervise visitors.

Adults who superviseltildren on work experience
When we organise work experience placements weemidlure that policies and procedures are in place
to protect children from harm.

Barred list checks by the DBS might be required on some people who supervise a child under the age of
16 on a work experience placemend/e willconsider the specific circumstances of the work experience,

in particular the nature of the supervision ancetfrequency of the activity being supervised, to

determine what, if any, checks are necessary. These considerations would include whether the person
providing the teaching/training/instruction/supeision to the child will be:
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1 unsupervised; and
91 providing he teaching/training/instruction frequently (at least once a week or on more than
three days in 80-dayperiod, or overnight).

If the person working with the child is unsupervised and the same person is in frequent contact with the
child, the work is likly to be regulated activity. Ho, we willask the employer providing the work
experience to ensure that the person providing the instruction or trajns not a barred person.

Schools and colleges are not able to request an enhanced DBS checkrvéthlisainformation for staff

supervising children aged 16 17 on work experience.
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school or college, and gives the opportunity for contact with ceidthis may itself be considered to be

regulated activity. In theseasesand where the child is 16 years of age or over, the work experience

provider should consider whether a DBS enhanced check should be requested for the child/young person

in questian. DBS checks cannot be requested for children/young people under the age of 16.

Childrenstaying with host families

We quite often make arrangements faur children to have learning experiences where, for short

periods, the children may be provided witare and accommodation by a host family to which they are

not related. This might happen, for example, but not only, as part of a foreign exchange visit or sports
G2dz2NX { dzOK | NN} y3aISYSyida O2dz R I Y2dzyd (2e GaLINAGIF (S 1
Safeguarding Vulnerable Groups Act 200haith. Where the school or college is the regulated activity

provider, it should request a DBS enhanced check (which will include barred list information) to help

determine their suitability for the arrangementiowever, where the parents make the arrangements
iKSyaSt @Sas GKAa gAff 0SS | LINAGIGS YIGGSNI 0oSGeSSy
circumstances the school will not be the regulated activity provider.

Schools and colleges arrangiiog their children to stay with families overseas should be aware that the
DBS cannot access criminal records held overseas. Host families in other countries, therefore, cannot be
checked in the same way by local authorities as schools and collegesdauhtsy when children stay

abroad. Schools and colleges should work with partner schools abroad to ensure that similar assurances
are undertaken prior to a visit. If they wish, local authorities and schools can contact the relevant foreign
embassy or Hig@ommission of the country in question and find out if similar checks can be done in that
country.

Use of school or college premises for nsnhool/college activities
Where our school premises are hired to organisations or individuals (for examgbentmunity groups,

sports associations, and service providers to run community or-eximacular
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activities) we will ensure that appropriate arrangements are in place to keep children safe. When
services or activities are provided by the governing badyroprietor, under the direct supervision or
management of their school or college staff, their arrangements for child protection will apply. The
governing body or proprietor should seek assurance that the body concerned has appropriate
safeguarding andhsld protection policies and procedures in place (including inspecting these as needed);
and ensure that there are arrangements in place to liaise with the school or college on these matters
where appropriate. The governing body or proprietor should atssues safeguarding requirements are
included in any transfer of control agreement (i.e. lease or hire agreement), as a condition of use and
occupation of the premises; and that failure to comply with this would lead to termination of the

agreement.

SingleCentral Rcord

Our school must keep a single central record. The single central record must cover the following people:

T all staff (including supply staff, and teacher trainees on salaried routes) who work at the school:
in colleges, this means those prdwig education to children;
T and all members of the propriettgoverningbody.

The information that must be recorded in respect of staff members (including teacher trainees on
salaried routes) is whether the following checks have been carried out or certificates obtained, and the
date on which each check was completed/certificateadhéd:

an identity check
abarred list check
an enhanced DBS check/certificate

1

1

1

1 a prahibition from teaching check

9 further checks on people livg or working outside th UK

9 acheck of pressional qualifications; and
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For supply staff, schools should also include whether written confirmation that the employment business
supplying the member of supply staff has carried out the relevant checks and obtained the appropriate
certificates, whether any enhanced DBS check certificate has been provided in respect of the member of
supply staff, and the date thatonfirmation was receivedWhere checks are carried out on volunteers,
schools should record this on the single central record.

Our school does not have to keep copies of DBS certificates in order to fulfil our duty of maintaining the

single central record. To help our school comply with the requirements of the Data Protection Act, where
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we choose to retain a copy they should net tetained for longer than six monthsr without the
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right to work and required qualifications should kept for the personnel file.The single cemal record

is maintained by thé ST R (i $A ahicEngdbei

Allegations of abuse made against teachers and other staff

Duties as an employer and an employee

This part of the policy is about managing cases of allegations that might indicate a perddrposeia

risk of harm if they continue to work in regular or close contact with children in their present position, or

in any capacity. It should be used in respect of all cases in which it is alleged that a teacher or member of
staff (includingsupply saff andvolunteers) in a school or college that provides education for children

under 18 years of age has:

1 behaved in a way that has harmed a child, or may have harmed a child;

1 possibly committed a criminal offence against or related to a child;

1 behaved bwards a child or children in a way that indicates he or she would pose a risk of harm to
children or

1 behaved or may have behaved in a way that indicates they may not be suitable to work with
children.

Thissectionrelates to members of staff who are currently workingur schookegardless of whether

the school or college is where the alleged abuse took place. Allegations against a teacher who is no
longer teaching should be referred to the police. Historicaigations of abuse should albe referred to
the police.

Our school also has a duty of care to emrployeesWe will ensure werovide effective support for

anyone facing an allegation and provide the employee with a named contact if they are suspérmed. |
essential that any allegation of abuse made against a teacher or other member of staff or volunteer in
our schools dealt with very quickly, in a fair and consistent way that provides effective protection for the
child and at the same time supportse person who is the subject of the allegation.

Initial considerations

The procedures for dealing with allegations need to be applied with common sense and judgement.

Many cases may well either not meet the criteria set out above, or may do so withouantizaig

O2yaARSNI GAZ2Y 2F SAGKSNI I LREtAOS Ay@SadAalrirazy 2N
In these cases, local arrangements should be followed to resolve cases without delay.

Some rare allegations will be so seriousthey ridgi A YYSRA I GS Ay GSNBSyiGAz2y o8&
services and/or police. The local authority designated officer(s) (LADO) will be informed of all allegations
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The following definitions should be used when determining the outcome of allegation investigations:

1 Substantiated: there is sufficient evidence to prove the allegation;

1 Malicious: there isufficient evidence to disprove the allegation and there has been a deliberate
act to deceive;

1 False: there is sufficient evidence to disprove the allegation;

1 Unsubstantiated: there is insufficient evidence to either prove or disprove the allegation. The
term, therefore, does not imply guilt or innocence.

In the first instance, théleadteacheror where the Headteacher or principal is the subject of an

allegation, the chair of governors (the case manager) will immediately discuss the allegation with the

LADD. The purpose of an initial discussion is for the LADO and the case manager to consider the nature,
content and context of the allegation and agree a course of action. The LADO may ask the case manager

to provide or obtain relevant additional informatipauch as previous history, whether the child or their
FILYAf@ KIFEDOS YIRS AAYAEIFINI Ff€S3IFGA2ya LINBGA2dzAf & |y
may be situations when the case manager will want to involve the police immediately, for et

person is deemed to be an immediate risk to children or there is evidence of a possible criminal offence.

Where there is no such evidence, the case manager will discuss the allegations with the LADO in order to

help determine whether police invadynent is necessary.

The initial sharing of information and evaluation may lead to a decision that no further action is to be
taken in regard to the individual facing the allegation or concern; in which case this decision and a
justification for it should b recorded by both the case manager and the LADO, and agreement reached
on what information should be put in writing to the individual concerned and by whom. The case
manager should then consider with the LADO what action should follow both in respéet iofdividual

and those who made the initial allegation.

The case manager will inform the accused person about the allegation as soon as possible after

consulting the LADO. It is extremely important that the case manager provides them with as much

information as possible at that time. However, where a strategy discussion is needed, or police or

OKAf RNByQa a20Alt OIFINB aSNBAOSE ySSR (12 0SS Ayg2f @
have been consulted, and have agreed what informatiamlma disclosed to the accused. We must

consider carefully whether the circumstances of a case warrant a person being suspended from contact

with children at the school or college or whether alternative arrangements can be put in place until the
allegationor concern is resolved. All options to avoid suspension should be considered prior to taking

that step.

58



If there is cause to suspect a child is suffering or is likely to suffer significant harm, a strategy discussion
should be convened in accordance withtatory guidance. If the allegation is about physical contact,

the strategy discussion or initial evaluation with the police should take into account that teachers and
other school staff are entitled to use reasonable force to control or restrain chilidreertain

circumstances, including dealing with disruptive behaviour.

2 KSNB Al Aa OfSFENJUOGKFIG Ty Ay@SadAaalrarazy oe& GKS Lkif
strategy discussion or initial evaluation decides that is the casd,Alshould discuss the next steps

with the case manager. In those circstances, the options open to oschool depend on the nature and
circumstances of the allegation and the evidence and information available. This will range from taking
nofurtheradi A2y (G2 RA&AYAAaalf 2NJ I RSOAaAzy y2i G2 dzas 0
not be the default position: an individual should be suspended only if there is ho reasonable alternative.

In some cases, further enquiries will be needed to éaabdecision about how to proceed. If so, the

LADO should discuss with the case manager how and by whom the investigation will be undertaken. In
straightforward cases, the investigation should normally be undertakemdmnior member of the

school. However, in other circumstances, such as lack of appropriate resource within the school, or the
nature or complexity of the allegation will require an independent investigator.

In the event that an allegation is substantiated and it is thought that the ing@idas or may have
engaged in conduct that has harmed or is likely to cause harm to a child, or they may pose a risk of harm
to a child; a referral will be made to DBS

Supporting those involved

Our School also has a duty of care to our employeeswilVact to manage and minimise the stress

inherent in the allegations process. Support for the individual is vital to fulfilling this duty. Individuals will

be informed of concerns or allegations as soon as possible and given an explanation of ticeilssly

2F I OGA2Yy> dzyft Saa GUKSNB Aa |y 202SO00GA2y o6& GKS OK)
will be advised to contact their trade union representative, if they have one, or a colleague for support.

They should also be given accassvelfare counselling or medical advice.

The case manager should appoint a named representative to keep the person who is the subject of the
allegation informed of the progress of the case and consider what other support is appropriate for the
individual,including occupational health or employee welfare arrangements. Particular care needs to be
taken when employees are suspended to ensure that they are kept informed of both the progress of
their case and current workelated issues. Social contact withlleagues and friends should not be
prevented unless there is evidence to suggest that such contact is likely to be prejudicial to the gathering
and presentation of evidence.

Parents or carers of a child or children involved should be told about the atiaget soon as possible if
GKSe R2 y20 [ftNBFRe (1y2¢6 2F Ald | 26SOSNE 6KSNBE | 2
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social care services need to be involved, the case manager should not do so until those agencies have
been consulted and ha agreed what information can be disclosed to the parents or carers. Parents or
carers should also be kept informed about the progress of the case, and told the outcome where there is
not a criminal prosecution, including the outcome of any disciplinavgess. The deliberations of a
disciplinary hearing, and the information taken into account in reaching a decision, cannot normally be
disclosed, but the parents or carers of the child should be told the outcome in confiderdeciding

what informationto disclose, careful consideration should be given to the provisions of the Data
Protection Act 1998, the law of confidence and, where relevant, the Human Rights Act 1998.

Parents and carers will also be made aware of the requirement to maintain confitigngibout any
allegations made against teachers whilst investigations are ongoing as set out in section 141F of the
Education Act 2002. If parents or carers wish to apply to the court to have reporting restrictions
removed, they should be told to seedghl advice.

In cases where a child may have suffered significant harm, or there may be a criminal prosecution,
OKAf RNByQa a20Alf OIFNB aSNIBAOS&AE 2NJ GKS LRtAOS I a
children involved may need.

Confidentality

It is extremely important that when an allegation is made, we make every effort to maintain
confidentiality and guard against unwanted publicity while an allegation is being investigated or
considered. The Education Act 2002 introduced reportingiaiins preventing the publication of any
material that may lead to the identification of a teacher who has been accused by, or on behalf of, a pupil
from the same school (where that identification would identify the teacher as the subject of the
allegaton). The reporting restrictions apply until the point that the accused person is charged with an
offence, or until the Secretary of State publishes information about an investigation or decision in a
disciplinary casarising from the allegation. The reimg restrictions also cease to apply if the
individual to whom the restrictions apply effectively waives their right to anonymity by going public
themselves or by giving their written consent for another to do so or if a judge lifts restrictions in
respase to a request to do so.

¢CKS fS3aratridAzy AYLRaAy3a NBAaIGNROGAZ2ya YIF{1Sa Of SINJ
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speech, writingrelevant programme or other communication in whatever form, which is addressed to
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details of the allegation on a social networking site would be indived the reporting restrictions (if

what was published could lead to the identification of the teacher by members of the public). The school
gAff SyadnNB GKFG Fff LINIASAE YR gAlGySaasSa INB gl
materid that may lead of the identification of the person who is subject to the allegation.

60



Ly I O0O2NRIYyOS gAGK GKS ! aa20A1FGA2y 2F / KAST t 2t AO0¢
provide any information to the press or media that might idgntif individual who is under

investigation, unless and until the person is charged with a criminal offence. (In exceptional cases where

the police would like to depart from that rule, for example an appeal to trace a suspect, they must apply
toamagistraB a4 Q O02dzNI (2 NBIdzSaid GKFIG NBLRNIAYy3a NBadNROi
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following:

1 who needs to know and, importantly, exactly what information can be shared;

1 how to manage speculation, leaks and gossip;

1 what, if any information can be reasonably given to the wider community to reduce speculation;
and

1 how to manage press interest if and when it should arise.

Managing the situation and exit arrangements

wSaArdylrdazya FyR wasSiatSYSyd aINBSYSyGaQ

If the accused person resigns, or ceases to provide their services, this should not prevent an allegation
being followed up in accordance with this section. A referral to the DBS must be made, if the criteria are
met. If the accused person resigns or their services cease to be used and the criteria are met it will not
be appropriate to reach a settlement/compromise agreement. A settlement/compromise agreement
which prevents the school from making a DBS referralnithe criteria are met would likely result in a
criminal offence being committed as the school or college would not be complying with its legal duty to
make the referral.

It is important that every effort is made to reach a conclusion in all cases odtatlieg bearing on the

safety or welfare of children, including any in which the person concerned refuses to cooperate with the
process. Wherever possible the accused should be given a full opportunity to answer the allegation and
make representations abolit. But the process of recording the allegation and any supporting evidence,

and reaching a judgement about whether it can be substantiated on the basis of all the information
available, should continue even if that cannot be done or the accused doesopérate. It may be

difficult to reach a conclusion in those circumstances, and it may not be possible to apply any disciplinary
alyOtiArzya AT | LISNA2YyQa LISNA2R 2F y2iA0S SELANBA
reach and record a cafusion wherever possible.

N

W{SGaGt SYSyd FaINBSYSyGaQ 6a2YSiAYySa NBFSNNBR G2 I a
to resign if the employer agrees not to pursue disciplinary action, and both parties agree a form of words

to be used in any futw reference, should not be used in cases of refusal to cooperate or resignation
0ST2NB (KS LISNE2YyQa y23A0S LISNA2R SELANBaAD { dzOK |
investigation where that is appropriate.
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Record keeping

Details of allegationthat are found to have been malicious will be removed from personnel records.
However, for all other allegations, it is important that a clear and comprehensive summary of the
allegation, details of how the allegation was followed up and resolved, anteaofiany action taken and
decisions reached, is kept on the confidential personnel file of the accused, and a copy provided to the
person concerned.

The purpose of the record is to enable accurate information to be given in response to any future request
for a reference, where appropriate. It will provide clarification in cases where future DBS checks reveal
information from the police about an allegation that did not result in a criminal conviction and it will help
to prevent unnecessary fimvestigationif, as sometimes happens, an allegatiorstafaces after a period

of time. The record should be retained at least until the accused has reached normal pension age or for a
period of 10 years from the date of the allegation if that is longer.

The Informatbn Commissioner has published guidance on employment records in its Employment
Practices Code and supplementary guidance, which provides some practical advice on record retention.
http://ico.org.uk/for_organisations/data_protection/topic_guides/employment

References

Cases in which an allegation was proven to be false, unsubstantiated or malicious should not be included
in employer references. A history of repeatazhcerns or allegations which have all been found to be

false, unsubstantiated or malicious should also not be included in any reference.

Timescales
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investigation. All allegations should be investigated as a priority to avoid any delay. Target timescales are
shown below:

T the time taken to investigate and resolve individual cases depends on a variety of factors
including the nature, seriousness acamplexity of the allegation, but these targets should be
achieved in all but truly exceptional cases.

It is expected that 80 per cent of cases should be resolved within one month,

90 per cent within three months, and

all but the most exceptional casesauld becompleted within 12 months

= 4 -4 -

For those cases where it is clear immediately that the allegation is unsubstantiated or malicious,
they should be resolved within one week.

1 Where the initial consideration decides that the allegation does not invop@saible criminal
offence it will be for theschoolto deal with it, although if there are concerns about child
protection,we willdiscuss them with the ADOIn such cases, if the nature of the allegation

62


http://ico.org.uk/for_organisations/data_protection/topic_guides/employment

does not require formal disciplinary action, teeployer should institute appropriate action
within three working days.

1 If adisciplinary hearing is required and can be held without further investigation, the hearing
should be held within 15 working days.

Oversight and monitoring

TheLADGChas overalfesponsibility for oversight of the procedures for dealing with allegations; for
resolving any inteagency issues; and for liaison witihoydon Safeguarding Children Boar8@8) on the
subject. TheeADQwill provide advice and guidance to the case mamameaddition to liaising with the
police and other agencies, and monitoring the progress of cases to ensure that they are dealt with as
quickly as possible consistent with a thorough and fair process. Reviews should be conducted at
fortnightly or monthlyintervals, depending on the complexity the case.

Police forces should also identify offisewho will be responsible for:

liaising with the designated officer(s);
taking part in the strategy disssion or initial evaluation;
subsequently reviewing the progress of those cases in which thexgolice investigation; and

= =4 =4 =4

sharing information on completion of the investigation or any prosecution.

If the strategy discussion or initial assessment decides that a police investigatiguired, the police
should also set a target date for reviewing the progress of the investigation and consulting the Crown
Prosecution Service (CPS) about whether to: charge the individual; continue to investigate; or close the
investigation. Wherevepossible, that review should take place no later than four weeks after the initial
evaluation. Dates for subsequent reviews, ideally at fortnightly intervals, should be set at the meeting if
the investigation continues.

Suspensiorof the accused until thease is resolved

The possible risk of harm to children posed by an accused person should be evaluated and managed in
respect of the child(ren) involved in the allegations. In some rare cases that will require the case manager

to consider suspending the @esed until the case is resolved. Suspension should not be an automatic

response when an allegation is reported; all options to avoid suspension should be considered prior to

taking that step. If the case manager is concerned about the welfare of otHdrarhin the community
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unlikely to be justified on the basis of such concerns alone.

Suspension should be considered only in a case where there is wasigspect a child or other children

at the school are at risk of harm or the case is so serious that it might be grounds for dismissal. However,
a person should not be suspended automatically: the case manager must consider carefully whether the
circumgances warrant suspension from contact with children at the school or college or until the
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allegation is resolved, and may wish to seek advice from thieiprovideand theLADO In cases where

we are made aware that the Secretary of State has made eninimfprohibition order in respect of an

individual at the school or college it will be necessary to immediately suspend that person from teaching
LISYRAY3 (GKS FTAYRAYy3IEA 2F GKS Db/ ¢[Qa Ay@SaidiAadaridrzyo

The case manager will also consider whether the resultwatld be achieved by immediate suspension

could be obtained by alternative arrangements. In many cases an investigation can be resolved quickly
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objectionsto the member of staff continuing to work during the investigation, the case manager will be

as inventive as possible to avoid suspension. Based on assessment of risk, the following alternatives will

be considered by the case manager before suspendingralbiaeof staff:

1 redeployment within the school so that the individual does not have direct contact with the child
or children concerned;

9 providing an assistant to be present when the individual has contact with children;

1 redeploying to alternative work irhe school or college so the individual does not have
unsupervised access to children;

9 moving the child or children to classes where they will not come into contact with the member of
staff, making it clear that this is not a punishment and parents have beasulted; or

1 temporarily redeploying the member of staff to another role in a different location, for example
to an alternative school or work for the local authority or academy trust.

These alternatives allow time for an informed decision regardingstiepension and possibly reduce the
initial impact of the allegation. This will, however, depend upon the nature of the allegation. The case
manager will consider the potential permanent professional reputational damage to employees that can
result from sspension where an allegation is later found to be unsubstantiated or maliciously intended.

If immediate suspension is considered necessary, the rationale and justification for such a course of
action should be agreed and recorded by both the case managkthe LADO. This should also include
what alternatives to suspension have been considenad \&hy they were rejected.

Where it has been deemed appropriate to suspend the person, written confirmation should be
dispatched within one working day, giving as much detail as appropriate for the reasons for the
suspension. It is not acceptable thee schoolo leave a person whbas been suspended without any
support. The persowill be informed at the point of their suspension who their named contact is within
the schooland provided with their contact details.
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staff or a volunteer, although they should give appropriate weight to their advice. The power to suspend
is vested in thegoverning bodyf the school who are the employers of staff at the school. However,
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where a strategyliscussion or initial evaluation concludes that there should be enquiries by the
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suspended from contact with children in order to inform the school consideration of suspension. Police
involvement does not make it mandatory to suspend a member of staff; this decision should be taken on

a caseby-case basis hang undertaken a risk assessment.

Information sharing

In a strategy discussion or the initial evaluation of the case, the agencies involved should share all
relevant information they have about the person who is the subject of the allegation, and dlmut t
alleged victim.

Where the police are involved, wherever possible we will ask the police to obtain consent from the
AYRAGARdZ fa Ay@2ft @SR (2 aKFENB GKSANI adrdSySyida I yF
This should be done as their @stigation proceeds and will enable the police to share relevant

information without delay at the conclusion of their investigation or any court case.
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whether the child or children named in the allegation are in need of protection or services, so that any
information obtained in the course of those enquiries which is relevant to a disciplinary case can be

passed to the employer without delay.

Specific actions

Following a criminal investigation or a prosecution

The police should inform the school and LADO immediately when a criminal investigation and any

subsequent trial is complete, or if it is decided to close an investigation without charge, or not to

continue to prosecute the case after person has been charged. In those circumstances the LADO should
discuss with the case manager whether any further action, including disciplinary action, is appropriate

and, if so, how to proceed. The information providedb S LJ2f A OS | YRk2NJ OKAf RNBY C
should inform that decision. The options will depend on the circumstances of the case and the

consideration will need to take into account the result of the police investigation or the trial, as well as

the different standard of proof required in disciplinary and criminal proceedings.

On conclusion of a case

L¥ G4KS FftS3alrdAz2y A& adzoaidlyaAlliSR FYyR (KS LISNaR2Y
services, or the person resigns or otherwisases to provide his or her services, the LADO should discuss

with the case manager whether the school will decide to make a referral to the DBS for consideration of
inclusion on the barred lists is required; and in the case of a member of teaching/stdffer to refer

the matter to the National College for Teaching and Leadership (NCTL) to consider prohibiting the

individual from teaching.
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There is a legal requirement for employers to make a referral to the DBS where they think that an
individual has egaged in conduct that harmed (or is likely to harm) a child; or if a person otherwise
poses a risk of harm to a child.

Where it is decided on the conclusion of a case that a person who has been suspended can return to

work, the case manager should consiteew best to facilitate that. Most people will benefit from some
KSf LI FYR &dzLJLI2 NI (G2 NBGdzNYy (G2 62N] FFAOISNI I adaNBaar
circumstances, a phased return and/or the provision of a mentor to provide assistance andtsogpe

AK2NI GSNY YIF@ 6S FLILINBLNRFGS® ¢KS OFasS YIyl3ISN 6
child or children who made the allegation can best be managed if they are still a pupil at the school or

college.

In respect of malicious or undistantiated allegations

If an allegation is determined to be unsubstantiated or malicious#BCshould refer the matter to

0KS OKAf RNByQa &a20ALf OIFNB aSNWAOS&a (2 RSUSNNAYS ¢
have been abused Isomeone else. If an allegation is shown to be deliberately invenotedalicious, the
Headteacheshould consider whether any disciplinary action is appropriate against the pupil who made

it; or whether the police should be asked to consider if action triighappropriate against the person

responsible, even if he or she was not a pupil.

Learning lessons

At the conclusion of a case in which an allegation is substantiated AB&xshould review the
circumstances of the case with the case manager to deteernhether there are any improvements to

be made to the school procedures or practice to help prevent similar events in the future. This should
include issues arising from the decision to suspend the member of staff, the duration of the suspension
and wheher or not suspension was justified. Lessons should also be learnt from the use of suspension
when the individual is subsequently reinstated. T Cand case manager should consider how future
investigations of a similar nature could be carried out withsuspending the individual.

This policy has been ratified by:
Chair of Governors Date
Headteacher Date

Date of next review:October 2022
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Annex Aq

CAUSE FOR CONCERN REPORT: BODY MAP

ChildDetails:

Full Name Date of Birth

Home Address

Post Code

Person completing Map

Date, time and place of
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Annex B- Statutory guidance regulated activity (childrery)Supervision of activity witbhildren which is
regulated activity when unsupervised.

o Regulated activity

The full legal definition of regulated activity is set out in Schedule 4 of the Safeguarding Vulr
Groups Act 2006 as amended by the Protection of Freedoms Act 2012. HM Government ha
produced a factual note on Regulated Activity in relation to @mildscope.

Regulated activity includes:

a) teaching, training, instructing, caring for (see (c) below) or supervising children if the
person is unsupervised, or providing advice or guidance orbgeily, or driving a vehicls
only for children,

b) workforaft AYAGSR NIy3aS 2F SaidlotAakKySydaa o
schools and colleges), with the opportunity for contact with children, but not includin
work done by supervised volunteers;

Work under (a) or (b) is regulated activity only if done regularly. Some activities are always
regulated activities, regardless of their frequency or whether they are supervised or not. Thit
includes:
c) relevant personal care, or health care provided bypmvided under the supervision of ¢
health care professional:
9 personal care includes helping a child, for reasons of age, illness or disability
eating or drinking, or in connection with toileting, washing, bathing and dress
1 health care means carfor children provided by, or under the direction or
supervision of, a regulated health care professional.

The Safeguarding Vulnerable Groups Act 2006 provides that the type of work referred to at
000 pAff 0SS NBIdzZ | &zSRTNPjd@XGeeAdgeahSAALl
O2yRAGA2Y Aa aldAaFTASRED® tFNFIANI LK mn 27
the person carrying out the activity does so at any time on more than three days in any peric
30 days and, for the purposes of the work referred to at (a), apart from driving a vehicle only
children, it is also satisfied if it is done at any time between 2am and 6am and it gives the pe
the opportunity to have face to face contact with chéd.

This statutory guidance on the supervision of activity with children which is regulated activity when
unsupervised is also published separately on GOV.UK.

This document fulfils the duty iegislationthat the Secretary of State must publish statutory guidance

on supervision of activity by workers with children, which when unsupervised is regulated activity. This
guidance applies in England, Wales and Northern Ireland. It covers settings includireg lmited to
schools, childcare establishments, colleges, youth groups and sports clubs.
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For too long child protection policy has been developed in haste and in response to individual tragedies,
with the welkintentioned though misguided belief that ewerisk could be mitigated and every loophole
closed. The pressure has been to prescribe and legislate more. This has led to public confusion, a fearful
workforce and a dysfunctional culture of mistrust between children and adults. This Government is taking
a different approach.

We start with a presumption of trust and confidence in those who work with children, and the good

sense and judgment of their managers. This guidance applies when an organisation decides to supervise
with the aim that the supervisedork will not be regulated activity (when it would be, if not so

supervised). In such a case, the law makes three main points:

1 there must be supervision by a person who is in regulated activity iii

9 the supervision must be regular and day to day; and

 thed dzZLISNIBIA aAz2y VYdzald 0SS aNBlFazyrotS Ay it GKS
OKAft RNByY ¢ o

The organisation must have regard to this guidance. That gives local managers the flexibility to determine
what is reasonable for their circumstances. While tirecise nature and level of supervision will vary
from case to case, guidance on the main legal points above is as follows.

Supervision by a person in regulated activity/regular and day to day: supervisors must be in regulated
activity themselvess. TheRdzi @ G KIF 0 & dzZLJSNBAaAA2Yy Ydzad aGF1S LXFOS
supervision must not, for example, be concentrated during the first few weeks of an activity and then talil

off thereafter, becoming the exception not the rule. It must take place oarajoing basis, whether the

worker has just started or has been doing the activity for some time.

Reasonable in the circumstances: within the statutory duty, the level of supervision may differ,
depending on all the circumstances of a case. Organisatiangdshonsider the following factors in
deciding the specific level of supervision the organisation will require in an individual case:

ages of the children, including whether their ages differ widely;
number of children that the individual is working with;
whether or not other workers are helping to look after the children;

=A =4 =4 =4

opportunity for contact with children);

1 how vulnerable the children are (the more theyeathe more an organisation might opt for
workers to be in regulated activity);

1 how many workers would be supervised by each supervising worker.
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In law, an organisation will have no entitlement to do a barred list check on a worker who, because they
are supervised, is not in regulated activity.

EXAMPLES

Volunteer, in a specified place

Mr. Jones, a new volunteer, helps children with reading at a local school for two mornings avveek.
Jones is generally based in the classroom, in sight of the teacher. SombtimEmes takes some of the
children to a separate room to listen to them reading, whighe Jones is supervised by a paid classroom
assistant, who is in that room most of thiene. The teacher and classroom assistant are in regulated
activity. The head teacher decides whether their supervision is suctMihalones is not in regulated
activity.

Volunteer, not in a specified place

Mr. Wood, a new entrant volunteer, assists wthe coaching of children at his local cricket club. The

children are divided into small groups, with assistant coaches suih.a800d assigned to each group.

The head coach oversees the coaching, spends time with each of the groups, and has digte of al

groups (and the assistant coaches) for most of the time. The head coach is in regulated activity. The club
YIYylF3SNA RSOARS 4KS(GKSNI KIS Wand is dKixréguldtetzhd8vI A 4 A 2 Y A 2

Employee, not in a specified place

Mrs. Shah starts as a paid activity assistant at a youth club. She helps to instruct a group of children, and

is supervised by the youth club leader who is in regulated activity. The youth club managers decide
GKSHGKSNI GKS fSIFRSNDa anEnd iNIBdultédagtivih. & & dzOK GKIF 0 aN&

In each example, the organisation uses the following steps when deciding whether a new worker will be
supervised to such a level that the new workenot in regulated activity:

1 consider whether the worker is doing workait if unsupervised, would be regulated activity. If
the worker is not, the rmaining steps are unnecessary;

1 consider whether the worker will be supervised by a person in regulated activity, and whether
the supervision will be regular and day to day, begiin mind paragraph 4 of this guidance;

91 consider whether the supervision will be reasonable in all the circumstances to ensure the
protection of children, bearing in mind the factors seit above; and if it is a specified place such
as a school:

9 consicer whether the supervised worker is a volunteer.

i Safeguarding Vulnerable Groups Act 2006, amended by Protection of Freedoms Act 2012: Schedule 4,

L} N} INF LK p!Y 3FIdARFYyOS Ydad 0S8 6F2NJ GKS LidzNLR A4S 27
supervisiy Aa 2F &dzOK | ({AYyR GKFG¢é GKS Adz2LISNIDA&ASS Aa Y
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ii Safeguarding Vulnerable Groups (Northern Ireland) Order 2007, Schedule 2, paragraph 5A, is as above
2y 3JdZARIF YOS 2y dadzlSNBA&aAZ2YE F2NJ b2NIKSNY LNBfl yRc

iii If the work is in a speagid place such as a school, paid workers remain in regulated activity even if
supervised.

iv In future, the Government plans to commence a statutory duty on an organisation arranging regulated
activity (under the 2006 Act or 2007 Order, both as amendedheck that a person entering regulated
activity is not barred from regulated activity; and plans to commence a stk barring check service

by the new Disclosure and Barring Service.

v A volunteer is: in England and Wales, a person who perforrastasity which involves spending time,
unpaid (except for travel and other approved enftpocket expenses), doing something which aims to
benefit someone (individuals or groups) other than or in addition to close relatives; in Northern Ireland, a
person exgaged, or to be engaged, in an activity for a-poofit organisation or person which involves
spending time unpaid (except for travel and other approvedaitpocket expenses) doing something

which amounts to a benefit to some third party other than,jmaddition to, a close relative.
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