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Physical Intervention Policy 

 

RATIONALE 

 

We are a Catholic community, committed in our Mission Statement to the vision of the School as a 

spiritual building whose cornerstone is Christ and whose foundations are the Apostles and Prophets. 

It follows that our community must be one of love, all of whose members honour the Christ they 

find in one another. Each person in the School, no matter his or her worldly status, deserves to be 

treated with the respect and, indeed, reverence due to one created in the image of God and 

redeemed by the Precious Blood of Jesus Christ. This belief is at the heart of the School’s policy on 

the use of force to control and restrain pupils. 

 

GOVERNMENT GUIDANCE 

 

This policy has been developed using the DfE non-statutory guidance document Use of reasonable 

force: Advice for Headteachers, staff and governing bodies (July 2013) 

 

DEFINITION OF REASONABLE FORCE 

 

Reasonable Force covers the broad range of actions used by most teachers at some point in their 

career that involve a degree of physical contact with pupils. 

Control means either passive physical contact, such as standing between pupils or blocking a pupil’s 

path, or active physical contact such as leading a pupil by the arm out of a classroom. 

Restraint means to hold back physically or to bring a pupil under control.  It is typically used in more 

extreme circumstances, for example when two pupils are fighting and refuse to separate without 

physical intervention. 

 

Who can use reasonable force? 

 

School staff should always try to avoid acting in a way that might cause injury, but in extreme cases 

it may not always be possible to avoid injuring the pupil. 

 

All members of school staff have a legal power to use reasonable force.  This power applies to: 

 

• any teacher who works at the School; 

• any person whom the Headmaster has authorised to have control or charge of pupils (this includes 

support staff whose job normally involves supervising pupils, such as Teaching Assistants) 

• people to whom the Headteacher has given temporary authorisation to have control or charge 

over pupils, such as paid members of the staff whose job does not normally involve supervising 

pupils (for example, catering or premises-related staff); 

• unpaid volunteers such as, for example, parents accompanying pupils on school visits. 

 

Schools do not require parental consent to use force on a student 
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When can reasonable force be used? 

 

Reasonable force can be used to prevent pupils from: 

 

 Hurting themselves or others 

 Damaging property 

 Prejudicing the maintenance of good order and discipline at the School, or among any pupils 

receiving education at the School, whether during a teaching session or otherwise. 

 

The decision on whether or not to physically intervene is down to the professional judgement of the 

staff member concerned and should always depend on the individual circumstances confronting 

them.  However, three criteria, established for guidance, should be borne in mind: 

 

 the circumstances of the particular incident must warrant it; that is to say the 

misdemeanour must not be trivial; 

 the degree of force must be in proportion to the circumstances and the minimum possible to 

achieve the desired result; 

 the age, understanding and sex of the pupil must be considered. Reasonable adjustments 

must be made for students with special educational needs and/or disabilities. 

 

Minimum force should only be used for the shortest period necessary and never as a punishment. 

Staff should always consider carefully whether, and if so when, physical intervention is right; they 

should therefore always try to deal with a situation through other strategies before using force.  It is 

also important that students can see a way out of the situation. 

 

Where possible the person administering the force should ask the pupil to stop what he or she is 

doing and warn him or her what will happen if he or she does not obey. In all but exceptional 

circumstances, for example where a pupil is about to run into a road in front of a car, force should 

not be administered in a way that might reasonably be expected to cause injury. 

 

Examples of where a school may use reasonable force: 

 

To: 

 

 remove a highly disruptive child from the classroom where they have refused to follow an 

instruction to do so; 

 prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 

 prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 

safety or lead to behaviour that disrupts the behaviour or learning of others; 

 prevent a pupil from attacking a member of staff or another pupil 

 stop a fight in the playground 

 restrain a pupil at risk of harming themselves though physical outbursts 
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It is always unlawful to use force as a punishment. In addition: 

 

 Schools must not use the ‘seated double embrace’ which involves two members of staff 

forcing a person into a sitting position and leaning them forward, whilst a third monitors 

breathing; 

 Schools must not use the ‘double basket hold’ which involves holding a person’s arms across 

their chest; 

 Schools must not use the ‘nose distraction technique’ which involves a sharp upward jab 

under the nose. 

 

 

RECORDING INCIDENTS INVOLVING THE USE OF FORCE OR RESTRAINT 

 

The Headmaster, Designated Safeguarding Lead or any member of the Senior Leadership Team 

should be informed after any incident involving force. A written report should be made as soon as 

possible after the event and a copy kept by the School and the person administering the force. The 

form should include details of: 

 the name(s) of the pupil(s) involved and where the incident took place; 

 the names of any staff or pupils who witnessed the event; 

 the reason that force was necessary (e.g. to prevent injury to the pupil, to another pupil or 

to a member of staff); 

 how the incident began and progressed, including details of the pupil’s behaviour, what was 

said by each of the parties, the steps taken to defuse or calm the situation, the degree of 

force used, how it was applied and for how long; 

 the pupil’s response and the outcome of the incident; 

 any injury suffered by any party and any damage to any property. 

 

COMPLAINTS 

 

All complaints should be made and dealt with in accordance with the school’s Complaints Policy. 

 

All complaints about the use of force will be thoroughly, speedily and appropriately investigated.  

Where a member of staff has acted within the law – that is, they have used reasonable force in order 

to prevent injury, damage to property or disorder – this will provide a defence to any criminal 

prosecution or other civil or public law action. When a complaint is made the onus is on the person 

making the complaint to prove that his/her allegations are true – it is not for the member of staff to 

show that he/she has acted reasonably. 

 

 

 

 


